ARTICLE 6 

PROBLEM RESOLUTION, GRIEVANCE PROCEDURE 

AND TIME LIMITS 

STEP FOUR: 

B. Mediation. The CTU and the District, by mutual agreement, may utilize the grievance 
mediation process in an attempt to resolve a grievance before going to arbitration. The objective 
is to find a mutually satisfactory resolution of the dispute. If both sides agree, a single mediator 
shall be chosen by the parties, provided, both the Union and the District may designate up to two 
f2fgrievances ea ch pe r sch oeJ-yeag-for submission to the mediation process. A mediator may be 
chosen by the parties by informal means. If the parties cannot agree, the mediator shall be 
selected under the procedures of the American Arbitration Association, or any other mutually 
agreed upon agency or individual. Two (2) representatives of the CTU, and all necessary 
witnesses, shall receive their regular salaries or wages for the time spent in the grievance 
mediation proceeding, if during working hours. 
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ARTICLE = ___^(FKAArtjd^ _ . 

CERTIFICATION/LICENSURE REQUIREMENTS, TEACHER EVALUATION AND 
PROCEDURE FOR NON-REAPPOINTMENT OF TEACHERS Teacher ev»\n»ti™ 
moved to its own Article ^1opowZPAR^MmMlili„g. and LPDC. This reflet rhnnc tn ^ 
Art. 8 onl¥ w/reyard to certification, licensure, nnn-r<an pointm enti 

ARTICLE 

SLQYMENT. NON RE-FMPLOVMFNT 



Hi 



Section 1. €«4iferfi©B/Me^^ 




•n_contracts 

pn to be Mdjm 



A^(R)Jf any changes in certification/licensure requirements for any position are to be 
implemented, the District shall notify the Union of the reasons such changes are necessary and 
shall also notify employees in advance before such changes are implemented. 

C. JThe District will monitor individual certification/licensure requirements, send timely notice 
to individuals specifying what they must do to renew their certificates/licenses and provide 
reasonable and courteous assistance to individuals doing so. Individuals mav also mo nitor their 

D. Certification/licensure applications shall be processed on at least a monthly basis. 




regular scho _ 
Development (In-Service Instructor) rate 



Section 2. Limited Contracts 



(I) A limited contract shall not exceed five, years 



(B) In the case 




entered into on or after October 1.2012: 



(1) An initial limited contract shall not exceed two years 



(2) Anv subseaue 




Jl not exceed five years. 



Section 3. feimlw€H^^ Extended Limited Contracts 

"Extended limited contract" means a limited contract that the board enters into with a teacher 
who is eligible for a continuing contract, but to whom a continuing contract has not been granted 
by the board. 

B. Wr itten reviews of the co n fe rences are to b e-givefHe-the-teaeh er shortly aft e r t -he-eonfeFeftees 
have takofrplaee? 

Sttpefkrteft d e nl with the t eacher, CTU r ep r e sentative, Pri nci p al /A dministra t o r. 

D , If a r e comm e n da tion is madc -%y th e Aca de m i c Su per i nte n den t tha t- the tea cher s h o u ld not -be 

£T-4-he--U n ion shall have the ri ght t o ap peal to the- CEO in cases of -dis agr e ement with the 

tes/feepdesigBeer 

sta t uto ry t i me l ine s. 



| Section 4. 




(A) A continu in g contract, is a contract that, remains in effect until the teacher resigns, retired, or 



>vided noti 

by submitting the Continuing Contract Renuest Form to Human Resonrces~hVThe 
fifteenth day of September of the year the teacher becomes eligible (the parties agree that -the 
year the teacher becomes eligible" means this is the third or seventh year depending upon when 
the initial educator license was issued) for a continuing contract and who have met one, of the 



(1) The teacher holds a profession 
teacher meets the folio 
fa) The teach 




or life teacher's certificate: 




a teacher's certificate, or educator license prior 



cense issued under section 3319.22 

or 3319.222 or former section 3319.22 of the Revised Code or a senior professional 
educator license or lead professional educator license issued under sectk 
of the Revised Code. 

(c) The teacher has completed the applicable one o f the following: 

's degree at the tii 
under former section 3319.22 or an educator 
;emester hours of coursework in the area of licensure or in hp 
d since the initial issuance of such certificate, 
rules which the state board of edu< 



time of initially receiving 3 
der former section 33 1 9.22 or an educator license six 
ate coursework in the area of licensure or in an area 
e initial issuance of such certificate or 
hich the state board shall adopt 




7 s certificate and was initially issued an educator 



.a! educator license, senior professionaLeducator 
' under section 3319.22 of the Revised Cr^_ 



(c) The teacher 



educator license for at h 



(d) The teacher has completed the applicable one of the following- 

(i) If the teacher did not hold a master's degree at the time of initially 




Aing field since the inith 

issuance of that license, as specified in rules which the state board shall 
adopt; 



(if) If the teacher held a master's degree, at the time of initially receiving 
educator license, six semester hours of graduate conrsework in the area o 
licensure or in an area related to the teaching field since the initial issuan 
of that license, as specified in rules which the state board shall adopt 




(C) Nothing in this section shall be construed to void or otherwise affect a continuing 

entered into prior to October 1. 201 2. 

Section 5. Supplemental Cmitr^ts 

addition to the salary nai. 

Revised Code for the performance of duties bv a teacher that are in addition to the teachers 
regular teaching duties, t he board shall enter into a supplemental written 
teacher who is to perform additional duties. Such supnleTru 

contrac ts and shall set forth the teacher's duties and specify the salaries and compensation to be. 



idlers on Limited or Extended Limited Contracts 





Section 6. Reemployment. Pro 




(A) The board of education shall enter into a limited contract with each teacher employed bv i-Hp 
board who is not eligible to be considered for a continuing contract. 

(B) Anv teacher employed under a limited contract who is not eligih 

continuing contract is. at. the expiration of such limited c ontract, considered re-emnloved under a 
one-year lim ited contract, unless the board gives such teacher written notice of its intention not 
to re-emplov such teacher on or before the first day of June. The teacher is presumed to have. 
accepted such employment under the teacher notifies the board in writing to the contrary on .r ^ 
before the tenth dav of Jul v. 



extended limited contract, or nnr 
teacher accei 
not void such emnlovr 

Section 1. Non re- 
Contracts 



to employ a. 
tinning contract pursuant to OR( 
failure of such parties to execute 



Teachers on Limited or Extended Limited 



act shall £jj 



(A) The following only applies upon the expiration of a teachers limited or extended limited 
contract. 



(B) Prior to the board giving written notice to a teacher of its intention not to re-employ such 
teacher, the following shall annlv: 

(1) The evaluation process, as outlined in Article . must have been completed. 

(2) The Principal/Administrator shall provide the teacher with notice of his/her recommendation 
that the teacher not be re-employed, with a copy to the Union and the Academic Superintendent . 

(3) The Academic Superintendent shall hold a hearing with the teacher. CTU representative, and 
Principal/Administrator. Following the hearing, the Academic Superintendent shall transmit his 
or her recommendation to the CEO, with a copy to the employee and the CTU. 

(4) If a recommendation for n on -reemployment is made bv the Academic Superintendent, or if 
the CEO intends to recommend non re-employment to the Board, the teacher shall be entitled, to 
a hearing before the CEO or his/her designee, with CTU representation, prior to anv 
recommendation to the Board. 

1^/her-deeig- nee. A hearing -wil l be h eld before t h e-€EQ-o r d esig n e e -wkk-the teacher, CT U 
fepre*»efrta t i.ve (s ), a nd dis&iet . representative ( s). 

(6) The CEO shall make a recommendation to the school board. A copy of the recommendation 
shall be issued to the teacher and CTU. 

(7) On or before June 1 of the year that the teacher's limited or extended limited contract expires, 
the board must give a teacher written notice of its intention not to re-cmnlov the teacher. A copy 

shall be provided to the CTU. 

(8) Any teacher receiving written notice of the intention of the board not to re-employ such 
teacher pursuant to this section may renuest a hearing before the hoard. The request for a 
hearing shall be in writing and shall be delivered to the chief financial officer of the district 
within ten days of the date of receipt of the notice. The hearing shall be held in executive session 
of the board at the board's next scheduled meeting. Following the hearing, or if no hearing is 
requested, the board shall act on the question of the teacher's re-emplovment. The decision of 
the board shall be final and shall not be subject to further appeal. 



Section 8. Teachers Eligible for a Continuing Contract 



(A) Upon the recommendation of the chief executive officer that, a teacher be re-emn1ov( 
the teacher satisfies the criteria in division (E) of section 3311.77 of the Revised Code (i.e 
Section . above) and has taught in the district for at least, three years, or at least two years in 
the case of a teacher who received a continuing contract elsewhere, the board shall enter into a 
continuing contract with the teacher, unless the hoard bv a three-fourths vote of its full 
membership rejects the recommendation of the chief executive officer. If the board rejects the, 
recommendation, or if the chief executive officer recommends that the teacher not he re- 
employed, the board mav proceed not to renew the teacher's contract in accordance with O R C 
Section 331 1.81 as if the teacher was not eligible to he considered for a continuing contract. 

(B) In the event the chief executive officer does not recommend to the board that a teacher 
receive a continuing contract where the teacher satisfies the criteria, in division (E) of section 
331 1.77 of the Revised Code (i.e. Section , above) and has taught in the dist 



three years, or at least two years in the case of a teacher who received a continuing contract 
elsewhere, the chief executive officer mav recommend to the board that the teacher receive an 
extended limited contract. In that event, the chief executive officer, or the chief executive 
officer's designee, shall provide the teacher written notice, not less than five business davs prior 
to any board action on the recommendation, for an extended limited control with reasons 
directed at. professional development not later than the first dav of June. An extended limited 
contract mav be issued: 

(1) For a teacher who has been awarded a continuing contract in another school district and has 
served in the municipal school district for two vears. in one-year increments or for multiple, 
years, in no event, to exceed a total of two years: 

(2) For a teacher who is newly eligible for a continuing contract, in one-vear increments or for 
multiple vears. in no event to exceed a total of four vears. 

Upon any subsequent reemployment of the teacher after the expiration of the extended limited 
contract or contracts, only a continuing contract mav be entered into. The teacher is presumed to 
have accepted employment under such continuing contract unless the teacher notifies the hoard 
m writing to the contrary before the tenth dav of July, and a continuing contract shall be executed 
accordingly. 

(C) In the event the chief executive officer fails to make anv recommendation regarding a 
contract for a teacher who satisfies the criteria in division (E) of section 3311.77 of the Revised 
Code (i.e. Section . above) and has taught in the district for at least three vears. or at least two 
years in the case of a teacher who received a continuing contract elsewhere, the teacher shall he 
re-emploved under a one-vear extended limited contract. That contract mav be subsequently 
extended for an additional one to three vears consistent with divisions (D)(2)(a) and (h) of 
O.R.C. Section 3311.81. The teacher is presumed to have accented empl(v 



extended limited contract unless the teacher notifies the board in writing to the cont 
the tenth dav of July. 




(D) The provisions of this section shall not apply to anv supplemental written contracts 
into pursuant, to section 33 1 1 .77 of the Revised Code (i.e. Section above,) 
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ARTICLE 9 

SCHOOL SCHEDULES, MEETINGS & CALENDAR 

Section 1. School Calendar. The annual sekeei-calendar for ail district schools shall be 
approved e^feaMM^^ aa^e^l^et. Tne 

calendar shall include the starting and ending times for the school dav for each building, as well 
as all elements relevant, to bargaining unit members (e.g. parent conferences, professional days, 
etc.) Prior to the approval of the calendar, the CTU shall provide input. The Board shall make. 
best faith efforts for the initial annual calendar to be es tablished bv May 1. However, the parties 
recognize that reasonable modifications (e.g. transportation needs) may be required bv the, 
Board - UDOn the recommendation of the CEO. A final calendar shall be adopted bv the Board no 
later than July 1 5 or one month before the beginning of the teachers' first work dav. whichever is 
earlier. Modifications may be made to a building calendar bv the Board after this date, upon the 
recommendation of the CEO and the mutual agreement of the I ICC and the nrinr.innl s^ah. 

«fef-Ap#4st7#^ Two 3 The equivalent of six (6) hours 

fQl parent/teacher conference sessions for all bargaining unit members will be held-aftef outside 
of school h oum^ fma^^ 

take pla c -e^- Th i s t i me is in lieu of the workday the Wednesday before Thanksgiving. Unless 
otherwise specified bv the Board's adopted calendar, these parent/teacher conference hours will 
be scheduled with written mutual agreement between the Principal and the UCC m 
wteehspecifving the day£jQ and timeM-ttes these will take place. A portion of these hours will be 
scheduled to occur prior to December 1 5. 



fr ^ & S5S^ ^ ft "BJft 
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Article 10, Section 3 
B. Paraprofessionals and Sign Language/Educational interpreters. 

1. Paraprofessionals and Sign Language/ Educational Interpreters_shall be assigned to assist 
Special Education classes as determined by the Special Education Division in accordance with 
the service provider ratios (3301-51-09(1)) and the students' Individual Educational Plans (IEPs). 

2. Thirty (30) minutes of release time per occurrence shall be given to a paraprofessional or Sign 
Language/Educational Interpreter who is assigned to a special education classroom where the 
number of students in that classroom are beyond the stated caseload limit (Article 10 Section 3) 
or for each occurrence when the paraprofessional j)rj>i gn Language/Educat ional Interpreter acts 
as a substitute for an absent paraprofessional or Sign Language/Educational Interpreter . The 
thirty (30) minutes of non-cumulative release time shall occur: 

8 after the student instructional day; 

• after all students for whom the paraprofessional or Sign 
Language/Educational Interpreter has responsibility have left the 
building premises; 

8 prior to the paraprofessional or Sign Language/Ed ucational 
Interprete r's normal release time; 

• on the same day as the occurrence of the situations described above, 
and 

• with prior approval of the school administrator or designee. 

H. Joint Special Education Committee (JSEC). 

The JSEC committee shall consist of five (5) members selected by the CTU, five (5) members 
selected by administration, and up to three (3) parents mutually agreed upon by the CTU and 
administration. A good faith effort between the CTU and administration will be made so that the 
appointments shall include at least one representative from the following categories: regular 
education classroom, special education classroom, related services personnel, paraprofessionals, 
ESPs, PreK-8 Principal, and 9-12 Principal Its main function shall be to discuss all matters 
regarding Special Education, including: 

I. Recommending the use of flow-thru expenditures and that may assist in and- determining 
annual funding priorities for flow-thru monies, if requested; 

2. Recommending, and assisting with the implementation of and compliance with adopted board 
policies and with strategies that will foster collaboration between regular education and special 
education personnel for the purpose of improving the educational and support services provided 
to the school district's special education students; 

3. Making recommendations to the CEO and CTU President or their appropriate designees on 
issues relevant to Special Education. 




4. Recommending specific areas and topics for professional development. 

5. Discussing current service delivery concerns and its impact on district needs. 

6. Developing a list of best practices for students being serviced in an inclusive setting. 

7. Making recommendations to the CTU President or designee and to the CEO or designee for a 
decision as a result of monitoring the implementation of newly agreed upon special education 
contract language. 

The JSEC shall meet regularly but not less than once per month. The JSEC will develop its own 
agenda. The meetings shall be co-chaired by representatives of the Union and the District. 




ARTICLE 9 

SCHOOL SCHEDULES, MEETINGS & CALENDAR 



Section 1. School Calendar. (This section wa s TA'd 4/23/13) 

The annual f^heof-calenda r for all district s chools shall be a pproved established annuaily 
by the Board ~m^ual™ag^e^^ 'The calend ar shall include the 

starting and ending times for the school day for each building, as well as al l elements relevant to 
bargaining unit members (f.g. parent conferences, professional daysr-etfe). Prior to the approval 
of the calendar, the CTU shall provide input. The Board shall make best faith efforts for the 
initial annual ca l endar to be establ is hed by May 1. However, the parties recognize that 
reasonable modifications fe.g. transportation needs) may be required by the Board, upon the 
recommendation of the CEO. A final calendar shall be adopted by the Board no later than July 
11 of one month before the begi nnin g of the teacher s" first work day, whichever is earlier. 
Modifications may be made to a b uilding c alendar by the Board after this date, upon the 
recommendation of the CEO and the mutual agreement of the UCC and the Princip al.— Stteh 
agreement shall be reached by April 1st of the p r eceding year , if the calendar - must- - be - chang - ed 
after - Apr * ! 1st, it shall be changed by m ut u a l a greement. Two 3 - The equivalent of six (6) hours 
for parent/teacher conference sessions for all bargaining unit members will be held-aftey outside 
of school hours4m^ : fte diately-fe tie¥4ng-4h^-& lose of the first and second marking periods, with 

take - pl a ce; This time is in lieu of the workday the Wednesday before Thanksgiving. Unless 

otherwise specified by the Board's adopted calendar, the se parent/teacher conference hours will 
be scheduled with written mutual agreement between the Principal and the UCC en 
whiehspecify ing th e day(_s) and time(s)-#HS these will take place. A portion of these hours w ill be 
scheduled to occur prior to December 15. 
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Section 3. Professional Development/Longei^eatv 

: T4MH ! e-^e-tlM ! ee-'¥eltm:taFy- ■professional-<3@velGpBa^t4ay6^F^ll-baf^ming' unit members 
except day to day substitutes— -- T-he- first day will be contiguous ' with4he -- in- s t - da - v -- of - the - sc - heel 
y^ ar - and -- the --^ ; emaim ft g two voluntary p r ofe s sional- development days will be scheduled — by 
mdiv-id^f-s^heeTfettiW^ 

a nd the - U€C-.— As -an - ox - ample, these days nffay^ e - sehe - d - ^ 

frafflffler-ffl-a ecordance with - Artie - k - 9, Section 6A(3). These three voluntary professional da ys 
steti-be-paid-- at - t h e - partic i pants' daily ■ rate -. --T43e-Y - efaB^ covered in 

#>i$-^e^i©ttHR3tBt4>e-#re^ 

alteFnate-as s es s nienty - a nd- managing anti - s^d aTfe ehavior. These focused topics ma)- be changed, 
based upon a gree ment of the CTU and C MSD. The distriet - niay - Qffer a three (3) week ex 4ead«d 
contr a ct once every four (4) years for certif i c ated personn e l |"Move this language to Article 24, 
Section 2 for PARAs and Sign Language] r 
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Section 23. School Start Times. 



A. School Start Time, * 
1. Beginning with the 2013-2014 school year, all teachers except as noted in 
paragra ph 2 below will have a 440 minute school day. Each day shall include: 
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Ten (10) minutes of unassigned time before start of instructional day; 
Forty (40) minute uninterrupted duty free lunch; 

1 planning period (at K-8, fifty (50) minutes) during each student 
instructional day; 

1 fifty (50) planning period each week outside of the student school day; 
All additional extended time will be used for professional time (as defined - 
below). 



Formatted: List Paragraph, Bulleted + Level: 
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2. Teachers at Louisa May Alcott and Clevela nd School for the A rts Lower - 
Campus (Dike) will be exempt from the ten (10) minutes unassigned time at the 
start of the instruc tional day noted in parag raph 1. above, and will maintain the 
buildi ng substitutes as follows: 



Enrollment 301-600 


2 Building Subs 


Enrollment 600+ 


3 Building Subs 



- { Formatted: Indent: Left: 1", First line: 0" ) 
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Beginning - with - the - 2007/08 school 3'ear, K - 8 bargaining unit members*, will report to 
s eh e e f- t e fr-m i flute s prior to the st a rt o f the instructional day unless modified in this Collective 
BaFga ift ia g - A gf eem - eiit - or by futur - e - jG i nt - a gr eement of CMSD and CTU. B e gi nn i ng -w 4 - th - 4he - 

2007/08 school ycafr-aAil K-8 12 and ■ secondary school-teachers- will have a 4 00 44 - minute 

"typical" work day that reflects th e feHewing :- fol[o - w s- one of the following - - two- formats - ; - - ( - See 

Appendix J) 

« 7:50 A.M.- Roporting Time; 8:00 A.M. — through 2:30 P.M. Instructional Day - 

(second ary schools and early- - start-K - o V ete m entaiy schools) 

9:20 A.M. -Rep orting T im e; 9:3 A.M. through i: 00 P.M . - In str u ct i o nal - 
Day (late start K - 8/ e lementary schools)- 10- minute s of unassigned- tim e 

be fore s tart of instructional day ; - 

4-0- mfflute - duty free lunch 

1 planning -pefiedr 



* — 4 minute (or equivalent) of "professienal -- ti - me - " - pe - r -- beI<yt ¥7 

Participation in the additional professional time is mandatory and members are expected * 

to full y participate in the professiona l experiences, . that are , relevant to, their, ppsi^ The 

Principal. Chapter Chairperson, and Academic Progress Team ("APT") (A ppendix V) are 
responsible for seeking input from staff and establishing, the schedule for the standing formal 
commitments (i.e. Student Support Team ("SST"), departmenty meetings, faculty meetings- 
professional development ('"PD^V-etor) while ensuring sufficient professional time remains for 
more individualized experiences (i.e. I EP meeting s, office hours, recordkeepingj-eter). The 
parties recognize that reasonable modifications to the scheduled professional activities may be 
required. No fewer than forty (40) minutes of the additional time shall be reserved for individual 
professional activities and no fewer than forty (40) minutes of the additional time shall be 
reserved for collaborative professional activities, with the balanc e of the add itional time being 
scheduled by the APT. A school may propose flexi ble uses of the additional professional time 
(equivalent to 200 rr4nmin utes7 per week) in its approved AAP consistent with this paragraph. 
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For example, an approved AAP may reflect use of the additional time bv scheduling fifty (50) 

minutes of professional time oyer four (4) days, vs. forty (40) minutes over five (5) days. x .----' { Formatted: Font: Bo ld 

Profession al activiti es will be consistent with the following or as outlined in the school's 
approved AAP: 

1 . Professional Learning Community ("PLC") 

2. Team Time (PLC team, vertical, team, h orizontal team) 

3. Office Hours 



4. 


Committee Meetings 


5. 


Parent Conferences 


6^. 


PD & Training 


7. 


New Programs 


8. 


Record Keeping 


9. 


Vertical Planning 



10. IEP 

11. SST 

12. General Collaboration 

13. Interventions 

14. Meeting with new students 

" 15. Faculty meeti ngs. ({The Union shall have input as to the agenda o f the meeting. The last 

ten (10 ) minutes of the meeting shall be devoted to Union business.)} t , , - - { Formatted: Font: Bold ) 

If a school's calendar exceeds the standard workday or work year, appropriate ' 

compensa tion will be determin ed ^consistent with Article 30 a n d the Cleveland Differentiated ,..--{ Formatted: Not Highlight ) 
Compensation S ystem ("CDCS") MOU. Appendix-^ ---- { Formatted: NotTfighiight ] 

' " { Formatted: Highiight J 

No teacher's current salary will be reduced as a result of this standard workday if the 
teacher' s assig n ment remains unchanged. Upon ratification of the new contrac t teachers 
acce ptin g assignments to sc hoo ls that operate outside of the standard workday will be 
compensated as described above. 

* The ten (10) ten- minute report time does not include the following bargaining unit members as 
their work day is 7 hours and 45 minutes: — paraprofessionais, sign language/educational 

interpreters- occupational therapy as s i s tant s- phy s ical t h er ap y a ssistants: and other classified 

employees. 

Section 3. Lunch Periods/Travel Time. 

Each teacher is to have a duty-free, uninterrupted lunch period of a minimum of forty 
(40) minutes. The forty (40) minute lunch period for teachers shall be scheduled during the 
regularly scheduled student lunch periods of the regular day, unless with written consent by the 
affected teacher. No one teacher or teachers will exceed the lunch time allocated for the majority 
of the faculty. Teachers assigned to more than one building in a school day shall not have to 
travel during their lunch period nor during their unassigned periods. 

Section 45. S tandardized School JRavSeheduIc 
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A. A-fteKey-slateflre^ 

seh edtt l e s--fo r - el e roe n t a ry/K-8, m iddl e and- senio r -feig h/s pecial-s eho olS'. - There will be an annual 
review in May by the CEO or designee and a CTU committee to discuss the structure of the 

school day and implementation of schedules in el ementary, grades K- 8, middle and— sen - ief 

high/special schools. 12. 

& h t ~ efdee - 4e— eemply with the accreditation ■ fequ - i - Fe - m - e - n - ts ef-Noi - fe— gen - te al 

A ccrediting Association, effective September, 1983, the instructional day shall be appropriately 
l e ngth e ned (in accordance with the schedule pr e viously submitted ' by the District) an d the ni nt h 
eeiaffle n pla nnin g period s haH- be elhrun ated^wMeh-me^Hfr^^ 
required to remain in the building after the cornple tieH-ef- the eighth period). 

q. ^Ph^— s^ied^je— el— tlw— inf^etiea^ CTU in 

Appendix-It will-be^^ 

or more of the follow i ng ■ grades - 9^ 1 0, 1 1, and 12. 

D. A 4i~speeiaT-Sttbj€et--a^ 

forty ( 4 0) minutes. S pecial subjects are: ail, library, music, and ph ys ica - i - edueatien T 



B. Ail special subject area periods shall be standardized as a minimum of a class 



period. 



CE. Teachers required to work at two or more buildings in one day shall adhere to the 
schedule of the first building for the rest of the work day. 

DF-. On professional days, schools shall have the option of deciding on a starting time 
other than the one set to accommodate the busing of children. 

EG. The CTU will be notified prior to any changes in the schedule and will be 
appraised regularly as to the progress made in solving the problem. 

F. TMOVED FROM ARTICLE 101. School day scheduling. 



I. 



Schedules for the following school year shall be completed as soon as ^- 
possible in the preceding school year. All a ssign ments shall be as 
equitable as possible in term s of honoring preferences and number of 
preparations. For any changes made after the end of the school year, all 
teachers affected shall be notified in writing as soon as possible. [move to 
Article 9?]b. Teachers in grades 6-7-8 will have no more than three (3) 
preparations except as provided below. By May 30 of the precedin g 
school year, teachers whose preference is to teach in grades 6-8 must 
submit in writing to both the Principal and Chapter Chairperson their 
willingness to volunteer for more than three preparations in the following 
school year, if necessary as determined by the UCC. If sufficient 
volunteers are not available to meet the needs of the grades 6-8 schedules, 
the Princi pal and the Chapter Chair person s hall determine the fairest and 
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most appropriate solution other than establishing self-c ontained 

classrooms. [Move to Article 9\ , - - - { Formatted: Font color: Black J 

2. If drastic changes in the school population require significant changes in- * { Formatted: indent: Left: i" ] 

scheduling (K-8 ), such changes shall be completed bv October 1 . [Move 

to Article 9] 

3. All teachers in K-8 schools will be assigned no more than SIX (6) 
assignments (including Team time) of 50 minute duration, including 
passing time per day, or the equivalent (i.e. block scheduling). All school 
schedules will reflect an eight period day or its block equivalent. [Move to 
Article 9]e. K-8 teachers' schedules may be changed on a quarterly 
basis with permission of the affected teacher. [Move to Article 91 

4. When a K-8 class is scheduled for an ESP class twice a week, it may be 
scheduled for two consecutive periods with the concurrence of the 
Principal UCC and ail teachers involved. [Move to Article 91 

5. S pecial Education classes will follow State guidelines. * { Formatted: Indent: Left: 1", First line: 0" ] 

6. All students in K-8 buildings shall be scheduled for each of the following: *- { Formatted: indent: Left: l" ) 

art, music, physical education, and media. [Move to Article 91 

G. K-8 Scheduling 

1. [moved from article 101. Literacy Block. At least eighty (80) minutes of *-- { Formatted: indent: Left: r, Hanging: 0.5" j 
each K-8 school day will be dedicated as literacy block(s) unless 

otherwise modified by the AAP. 

2. [moved from article 101. The schedule must be aligned with the school's 
approved Academic Achievement Plan. Schools may schedule the 
Teacher Student Contact Time in a manner which best addresses the 
school's needs and priorities as identified in the AAP. 

H. 9-12 Scheduling [moved from Article 10] 

1 . Homerooms and Advisory Activities in Secondary Schools. 

All certificated/license d personnel in a secondary school, except the 
Principal, Assistant Principal(s), Chapter Chairperson, Assistant 
Chairperson if over seventy (70) bargaining unit members. Assistant 
Chairperson as defined in Article 2. Section 3 (C)(5), the Athletic 
Director, and Department Heads, Core Team Leaders, and Special 
Education Liaisons shall have a homeroom. Homerooms within the 
building shall be as equal as possible in enrollment. Exceptions may be 
made for Special Education, The Principal and UCC may exclude other 
individuals. The UCC members shall not be excluded from homeroom 
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duty unless otherwise qualified under an excluded classifi cation [ Move to 



Article 91j 



2. Instructional Time and Substitute Duties at the Secondary Schools. *■ { Formatted: indent: Left: l", Hanging: 0.5" ) 

a. Assigned time shall be defined as the total of each period's 
instructional time plus one (1) interval of passing time per period at the 
high schools. If a teacher chooses to accept more assigned time on one (1) 
or more days of the week in exchange for less assigned time on other days, 
the total assigned time for the week shall not exceed 1500 minutes, based 
on six assignments. 

b. Teacher assigned time at the high schools shall not exceed 300 
minutes per day, including passing time and a homeroom not to exceed 
fifteen (15) total minutes. Total assigned time per week shall not exceed 
1.500 minutes. Teachers shall not be re quired to perform substitute duties 
for absent teachers during the period in which they have instructional 
duties, except in extreme emergency situations. Mutual agreement is 
required for a teacher to serve as a substitute teacher. 

c. Any modifications to the above instructional times may be 

modified through the AAP process. 



IMQVED FROM ARTICLE 10] 

Section 5. Use of Common Planning Time. 

In any building in which common planning time is in lieu of a class assignment for 
teachers who are part of a contractually recognized team or other negotiated collaboration, the 
teacher shall use that comm on planning time for its intended purpose — to plan with other 
members of his/her team to provide better motivational and/or instructional services to students. 
[Move to Article 9] 

[MOVED FROM ARTICLE 101 

Section 6. Use of Unassigned Time. 

Teachers' planning periods assigned during the student day are to be used for pupil 
and/or parent conferences, lesson preparation, collegiality or any other relevant in structional 
effort in the building and may not be assigned by an administrator. [Move to Article 91 
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Section 76. Meetings/Events/Conferences on School Days. 

A - Mandatory Meetings Scheduled Outside of the Workday S et Forth In Section 23. 
Above.T 

Mandatory meetings shall be limited to the following: 

4- Faculty meeting schedules shall be identified during the^t r- st -- week --- ef 

■ school. These-meetings shall be a one (1) hour faculty meeting per month, 
before or after th e school-day ; — The Union shall have input as to the 
agenda of that meeting. The last -ten - (1 Q) minute - s - e - f - t h e meeting shall be 

devoted to Union bu s ine ss^ — Faculty meetings may be canceled with 

mutual agreement of the CTU Chapter Chairper so n and - t h& - P - rineipak 

13. District-sponsored open house efforts. 

23. Professional day in-service developed in the following manner: 

a. Development of needs assessment instrument 

b. Implement needs assessment 

c. Aggregate data 
d Data feedback 

e. General staff consensus on: 

1 . Issues 

2. Structure 

3. Format 

4. Approach 

4-. Be^ fflH 4H g - wi - th -- the - 20Q7/08 school year^ the - first mandator - y-p f& fe s siona l 

deve lopment day's topic - and agenda - will - be determi ne d b y the d i stric t 
CEO and the CTU -Resi dent or t heir designees. For the 2007 / Q8 scho ol 
year — the — tep-ie — wiH — be — managing — anti-seei-al — beh-avwf/elassFeeBft 
manag ement. The dis &ie^-a nd union wiU - expk?Fe -- and - seleei4he -- distHet - 
wide 200 7/0 8 in structional strategy from possib le best p ract ke s- ,-i - B^ l« 4 t ng 
but no t limit e d to, the A FT ER & a 

35-. The district will continue the current practice of providing Child 
Development and preschool Special Education teachers with professional 
development jointly developed by CTU and CMSD one day per month. 
The district will continue the current practice of providing Kindergarten 



Page 7 of 12 



teachers with professional development jointly developed by CTU and 
CMSD three times a year. 

46. All other meetings, inclusive of parent-teacher conferences and/or staff 
development initiatives, shall be voluntary and developed with general 
staff consensus under the mutual guidance of the CTU Building 
Chairperson and UCC and the Principal using the Building Governance 
Structure. For department-level or grade-level meetings, the same format 
shall be followed as for "other meetings" with department heads guiding 
the consensus related to time, place, format, content, etc., and department 
staff being the "general staff." 

B. Events Beyond Normal School Day . Teachers, as part of a regular assignment, 
shall not be required to attend more than one out-of-school open house or other out-of-school 
event per semester. The out-of-school open house or other out-of-school event will be scheduled 
as one of the parent conference days as provided by state law and schools will be dismissed 
one-half (1/2) day for students and teachers in accordance with that regulation. Ail other out-of- 
school events shall be voluntary. 

C. Meetings with Administrators Beyond the School Day . No employee shall be 
required to attend meetings for the purpose of reprimand or non-reappointment beyond the 
regular working hours. This provision shall not apply to any District meetings. 

Section 87. Notification of School Emergency Closing. 

Any decision to close the schools shall be made by the administration and communicated as soon 
as possible through the public news media. Bargaining unit members shall not be required to be 
present at school and shall suffer no loss of pay as the result of a school emergency closing. 
Principals shall be notified directly of any emergency closing and will establish suitable 
procedures for the notification of staff. In the event of an emergency school closure after the 
school day begins, the principal along with the UCC will work together on a procedure for the 
dismissal of students and the early release of the teachers and other CTU bargaining unit 
members. The procedures used in each building will be determined no later than September 1 of 
each school year. The procedure agreed to in each building shall be subject to the approval of 
the appropriate Assistant Academic Superintendent and the CTU 3rd Vice President. If no 
agreement is reached between the Principal and UCC, then the procedure shall be agreed to by 
the appropriate Assistant Academic Superintendent and the CTU 3rd Vice President. Ultimately, 
it is the responsibility of the building principal to maintain the order and safety of his/her 
building. In the event of a dispute on the day of a building closure, the Assistant Academic 
Superintendent and CTU 3rd Vice President shall be contacted immediately to resolve the 
disagreement regarding the dismissal procedure. 

Section 9. Unassigned Pe riods for Ele m e ntary/K-8 Teachers . [Move to Article 91 

A. Additional unassigned periods shall be equalized to the maximum extent possible 
among all teachers in a building. If the additional unassigned per iods can not be completely 
equalized, the extra unassigned periods shall be rotated. 



PageS of 12 



B. Unas signed periods will be provided through the employment of additional art, 
music, physical education teachers, media specialists and , other ESP teachers. ESP in K-8 
Buildings include, but is not limited to art, music physical education, media, and may include 
other subjects, i.e: Work and Family, foreign lan gua ge, academic in tervention. 

C. Any additional educational aide time assigned to the school shall be provided 
equitably to teachers with the largest class size in descending numerical order. 

D. Elementary art, music, and physical education teachers shall have the option to 
schedule one (1) day before the official beginning of school to prepare supplies and equipment 
for use storage. For each day so scheduled, the teacher shall be paid at his/her daily rate. On the 
First day of school the students arrive, each art, music, and physical education teach er will be 
ready for instruction. Each such teacher shall also have the option to schedule one ft) day after 
the official close of the school year for the same reasons and be paid at his/her daily rate. 

E. In K-8 schools, each K-8 art, music, and physical education teacher shall have the 
option to schedule one (1) day after the official close of school to prepare supplies and 
equipment for storage and be paid at his/her daily rate. However, in K-8 schools, the day 
immediately preceding the first day of instruction shall be a room readiness day for all teachers. 

F. Media specialists shall use the first five instructional days and the last five 
instructional days of the school year to prepare supplies and equipment for use and storage. 



Section 10. Secondary Department Schedules. PMove to Article 91 

A. Department schedules for the following school year shall be completed as soon as 
possible in the preceding school year. All assignments shall be as equitable as possible in terms 
of honoring preferences and number of preparations. For any and all changes made after the end 
of the school year, all teachers affected shall be notified in writing as soon as possible. 

B. If drastic changes in the school population require significant changes in a 
department's scheduling, such changes shall be completed by October 1st. 

C. Secondary teacher class schedules may be changed on a quarterly basis with 
permission of the affected teacher. 

D. No secondary teacher shall have more than three (3) preparations unless he/she 
volunteers to take more than three (3). 

Section 11. Compensation for Additional Class Assignments, Meetings, and 
Conferences, ["moved from Article 101 

A. A s econdar y teacher shall receive compensation at the rate of one-sixth f 1/6) of 
his or he r base pay, proportionate to extra instructional time required by block scheduling, for 
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accepting a seventh (7th) (additional for block scheduling) teaching assignment, until such time 
as a permanent teacher is assigned, when any of the following occur: 

1. The teacher accepts a seventh (7th) teaching assignment for a period of 
four (4) consecutive weeks or more; or 

2. A Principal determines, and has approval of the Academic Superintendent, 
that a seventh (7th) teaching assignment may be permanent; or 

3. A teacher assumes report card grading responsibility for the seventh (7th) 
teaching assignment, 

B. Teachers who volunteer to accept an assigned period beyond the school day as 
part of their normal work load may be scheduled to arrive at the start of the second period. 
However, if the assigned period is in excess of the normal scheduled teacher load, the teacher 
shall report at the re gular starting time for teachers, shall assume a full schedule of duties, and 
shall receive additional compensation for the assigned period. Compensation in such instances 
shall be at the rate of one-sixth (1/6) of the teacher's annual base contract salary as governed in 
paragra ph "A" above. 

C. Whenever conferences or meetings are scheduled by the CEO or his/her staff 
during working hours, participating teachers shall suffer no loss of pay and a substitute shall be 
provided. 

Section 12. Teacher Release from Class Assignments. [Moved from Article 101 

All activities which require a bargaining unit member's release from any class period 
shall have prior approval by the appropriate administrators"). Release for a Cleveland 
Metropolitan School District sponsored event shall not be unreasonably denied. Examples of 
administr ators' ap proval wh ich shall be includ ed in this section are the following: 

1 . Attendance at committee meetin gs, workshops or professional meetings; 

2. Supervision, officiating or coaching at school athletic events: (Release for 
a Cleveland Metropolitan School District sponsored athletic event shall 
not be unreasonably denied. The Principal/Administrator shall be 
informed of the dates and times in which the bargaining unit member is 
requesting release no less than five (5) working days before the date of the 
release. The Di strict will determine the release times for athletic events, 
dependent upon the type of athletic event and whether the event is 
designated home or away.) 

3. Field trips to museums, institutions, concerts, theaters, camping, etc., 
includin g out-of-town trips; 

4. Participation in contests such as mental mathematics, vocal and 
instrumental music, science fairs, etc. 
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Section 13. Class Coverage. * f Formatted: Indent: First line: 0,5" 



A. K-8 teachers may be assigned consistent with the conditions set forth in Section 
(E), (1), (2) and (3) below on a period-by-period basis when they are available with unassigned 
periods. (When this is not practicable, the class may be divided into three (3) groups with one 
(1) group being assigned to each of three (3) teachers. Each teacher shall then be paid at the 
s pecial substitute rate as set forth in Appendix A. [Move to A rticle 9] 

1 . Teachers of special subjects (including but not limited to reading and math 
intervention teachers) are not to be removed from their regular 
assignments to function as substitutes for absent teachers. 

2. When an elementary or K-8 class is divided because no substitute is 
available for an absent teacher, those pupils coming from the absent 
teacher's class are not to be assigned to teachers of special subjects unless 
they are regularly scheduled for suc h assignment. 

3. When a special subject teacher is absent, every effort will be made to find 
a suitable substitute. When a suitable substitute is not available, the 
procedure set forth in "A" above will apply. 



Section 14, Trade & Industry Program Assignments. [Move to Article 9] 

A. Teachers serving in state ap proved trade and industry programs will assume the 
standard assignment for a fulltime teacher which consists of six (6) classes and a homeroom per 
day plus an equitable portion of the miscellaneous services and activities of the school. 

B. Trade and industry teachers will be assigned to any state approved schedule in the 
area of vocational education. The assignment should include any necessary related subjects. 

C. Vocational education teachers assigned to one hundred and fifty (150) minute 
instructional blocks and whose classroom instructional time inclusive of passing time is 
increased shall be compensated based upon the following schedule: 



Instructional Time in 
Addition to 300 Minutes 


Compensation 


0-7.5 minutes 


0% of base salary 


7.71-22.50 minutes 


5.56% of base salary 


22.51-37.50 minutes 


1 1.11% of base salary 


37.51 minutes and above 


16.67% of base salary 



Further, the District and the Union agree that any vocational education teacher who is 
laid off as a result of the implementation of the new schedule shall be entitled to reimbursement 
for recertification/re-licensure tuition expenses, accordi n g to the following schedule, for the 
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purpose of job retraining or expansion of certification/licensure up to a maximum amount of 
$2,000.00 for tuition expenses which are incurred during, the period of one year from the time a 
teacher receives a notice of lay-off contingent upon return to employment within the District: 



Class/Subject Grade 


Reimbursement 


A 


100% 


B 


75% 


C 


50% 


D/F 


0% 



If the course is offered on a pass/fail basis, reimbursement shall be at 100% if the teacher 

passes. 



Page 12 of 12 



1\V ^ n\\i 




ARTICLE 10 
SCHOOL ORGANIZATION AND 
TEACHING ASSIGNMENTS 



Section 1. Class Size and Organization. 

Ax SE€339&4^AwS£¥U^ 

Grades K. 3. K 3 classrooms wilt be staffed using a cluster approach in which the -toft4 

numbe r of students enrolled in grades-K-3-in -an^n-divkfaal-schoel bu il ding Is divided by twenty 
(20) for the purposes - of a s signing teacher allocations. When th e ^sulting pupil - teaehe i- mt i^- i s 
OrSQ-ef-h igher, an a d4i-lienal-teaekef-alte^ the -r-esuf ting pupii-ieaehcr- 

Fa t io-is-Qx49- r' lower ^ n o-a ddi t i o na l t e acher allo c atio n shall b e a dde d : ■I n -th € -e ve »t an -indivi d « a t 
feae h ero el assro o m-ex€ - e^d s- twenty( 2 Q) - ^ payment o f 

$- 5.00 per student per day for e ach studeffrab m-- e4wenty --f 2Q )7 

Or. G r - ades-4 - 5. — ^e --e la ss - - s i 2» - iiffi 4t- in - ej effl entary schools for grades 4 - 5 

shall be 25, except by expressed written con sen : ^9f-4ha-^fiec te4 t0acher(s). 

: Fhe- local school UGC and - the Principal shall determine the scheo-l- 

or^ankga t ienal- s tr - u e tere - and attempt to reach the limits' of 25. — If the 
administrati on in a ba Mdfeg—eann ot meet t fl^-feH^-4ft— eae—ef-inefe 

classrooms, tlie Prinoipal shall sub m i t th e d at a -to the a p pgepaate 

Academic- Sup erintendent- w ho w ill attempt - -to ' solve th e p ro b le m by- 

ADM - 1 week . If a te a cher is assigne d s tud e nt s ■ b e yond-fee-l t mk of 25, one 
or mer& - of : the - f<>l - l - ew - i Bg- options will be utilized: 

Reassig nment of students; 

b-. A44^fr additiona lH54asa^enHea6h^f 

6r Pay - the - affected- teacher - $5,00 per day for each student - -above 25. 

Compensation for each marking period - e f- the - sehe - B - l -y ea ^- shall b e 
basedr«pe«-sftident-«^^ 

gmde-sean - r - ep - e - i -ts) the last Friday of each- marking period, with 
sa id compensation retroactive to the beginning of the mar king 

period ; — Al l such -ce - rnpensat - ien-shal l be- paid - by- separate check 

-fbtie wing ' ■ th e--€ernple4i^H~9f : -- the—sch ool ■ y ^ar--bt*^H30--4ate^&aa 
J ul - ) ^- 4 - § -- o f- e -aeh^rea}v 

<&-. Class -si^e - fet -- E l e:fflentaiy - Special -Sabjeet teachers (ESP) shall be 

- 196 - stud e-nte-per-d ay max i-mamr — If a s peeial^ttfej-eeMea^i&fHte 
assi gn e d student s above this 19 6-4-i mit (or a proportionately- 
adjusted limit for teachers with fewer than seven assigned periods 
i n -'- ele - me - ntar-y^^ will 

be-atilizedT 

4-: Reassignm e nt of stude nt s o r teach e rs; * { Formatted: indent: Left: 1.5" 
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2-: Ad4-a n ad d it i onal ■■ c l ass-a ss ignment at a one seventh (1/7) 

pay - differential for elementary teaeher -s= 

3? Ad4^eaeheF-- wM i-& e - ap p r epH^e ^rt ifi catioMi €^^f^ 

4-. Pay th e- affected teacher $1.00 ]WF - s ti ideftt - pei -- da) -- fer -- eaeh 

stade ^t - abe ve-tl ie 1:196 ? 



the-4gt al number— ef - s feH kntc enrolled in grades K3 in an individual schoo l 

b i di ng i s divided by t w enty - (20) for th e pu rpo ses of assigning teacher 

allocations. When the - result i ng pupil - teacher ratio is - 0; - 50 o r highes v an - add i ti o n al 
tea-ehey- al location - s bell~fee---add«d^Wb- en the res ttkmg~pT^pil-4ea#H3^-^^ 

or lower, no additiofl a i -- t - eae - heF ----- al - leeat - ien - sh all be added: In the ■ event - an 

individual teacher's classroom exceeds tw ent y (20) st u d ent s, that teaehe - r -sha l - 1 
receive ove r age - -- paym - ent^f — $5. 00 per student p er da)- for each student above 
twenty- (20) . 

3 Grades 4 8. SECTION 1 . CLASS SIZE 

A. Effective with the 2013-2014 school year, the class size for grades K-3 fee-^tess 
siz e i n grades --4-g-m-j£- 8 schools shall be 25 including ESP . The class size in 
grade s - 6 through 8 in K - 8 schools shall - he -- ^ 

a proportionately - adjusted limit for teachers with fewer than six assigned teaching 
p«i4&dfrpe-r-day-)r — For grades 4-8. the class size shall be 28, including ESP. For 
grades 9-12, the class size shall be 30 i ncluding art and music (excluding choir, 
band, orchestra and similar activities). For grades 9-12 P.E.. class size will-shall 
be 33. 

B. If the administration in a building cannot meet that-these limits in paragraph A 

above in one or more classrooms, the Principal the UCC Chair, and the affected 
teacher have a responsibility to address cla ss siz e limits at t he school level. If. 
after a good faith effort, the y are u nable to d o so, the Principal and UCC Chapter 
Chair - shall submit in writing the evidence of the problem solving efforts t fee-data 
to the appropriate Academic Superintendent who will attempt to solve the 
problem^-- by ADM-1 w r eefe If a teacher is assigned students beyond the 
applicab le ii mi t - ef - - 2 - 5- -o f-4-TQ. wMel^«i : ~«~appr-epi4ateT-one or more of the 
following options will be utilized: 

La? Reassignment of students or teachers; 

2J?h Add an additional classroom teacher; 

3e. Assi gn an Educational Aide: 
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e4d In self-contained classrooms, fi pay the affected teacher $5.00 per student 
per day for each student above £5 -the limit i n - a - self - contained classro o m 
in grades 4-&K-8 (the appropriate Academic Assistant Superintendent 
must pre-approve a self-contained classroom in grades 6-8). or $1.00 p er 

st udent - for each student above the 1:170 limit— in-depaf4 m entalized 

classrooms-i - n - grades ■ 6 - 8 -. Compensation for each marking period of the 
school year shall be based upon student enrollment (as evidenced by 
progress reports or grade scan reports) on the last Friday of each marking 
period, with said compensation retroactive to the beginning of the marking 
period. When an overage exists, including the problem solving process 
time period, the teacher shall receive overage compensation. All such 
compensation shall be paid by separate check following the completion of 
the school year, but no later than July 15 of each year. 

e5. In departmentalized classrooms, pay the affected teacher $1 .00 per 

student per instructional period p er dav for each student above £§-the limit 
^R^-a-^elf : -e^rtaffied- ^^assr^^e ■ m or $ i .00 p ep-s tud eM-fo r-eash- student above 

th e 1 •4 - 70 limit in -depar4fi w - Rlali - zed classrooms in grade s — 

Compensation for each marki ng period of the school year shall be based 
upon student enrollmen t f as evidenced by progress re ports or grade scan 
reports) on the last Friday of each mar king period, with said compensation 
retroactive to the beginning of the marking period. When an overage 
exists, including the problem solving process time period, the teacher shall 
receive overa ge compensation. All such compensa tion shall be paid by 
separate check following the completion of the school year, but no later 
than July 15 of each year. 

C. Class size f or K 8 ES P te ach e rs shall be- at- a-rate -of ™ - J-7Q --s tadents maximum per day, * { Formatted: indent: Left: 0", First line: 0" ] 

e-xeept4ep-£h^ 

t eacher - i s a ssig ned student s abov e tMs-4^Q-eF-l-964imiU- ■■one or more-of the -feltewi ng options 
will be utilized: 

4-—-— l^-s^igffi^it^^ 

5r— — Add-an-a dditi o na l cla ss assign m e n t at a on eHHKtl^4^ J 6) - pay - 4iffei : e^t ielf 
3 . Add a teach er with the ap p rop ri a t e- c e rtification/licen s -H fe? 

4-. Pay the affected teacher $1.00 per stud e nt pe r day fo r each - student - above -- the 1:170 or 

1:196 limit, whichever is-appropriate. 

€^ Th e class size for regular - sec o ndar - y - cia ss r -ee m teachers (excluding gra de s - 6 - S - in-K-8 * { Formatted: indent: First line: 0" ) 

schools) shell be 1:150 District -wide average, and 1:170 maximum ( c o m plianc e with North 

C entra! requh wwets)?— y-a-tea-e^ 

adjusted lim i t for teachers with fewer t ha n - - s- iK : -as - sigiied - per iQ ds), one or more ---- ef4he -- -M tewing 
options w ill be utilized: 

4_ — ™_4^ea55igmBmHjf-stud«fttS-«^ < { Formatted: Indent: left: 0", First line: 0" ) 
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2-. A M- a n-a t iditienal ' class as s ignment at a one-sixth (1/6) pay diffef - entkk - 

^ Ad4-a4eaeh-e¥-w&tHl^^ 

4 . Pay the affected teacher $1 .00 per student per day for each student above the 1 : 1 70 limit. 

§- QassHS«£e-foF-S^ 

a; Art " 1 70 -s fadents per day maximum f 

b-, Music - 1 70 students- per day - ■ maxim«4R r -6 ^k *di ng choir, band, orchestra and similar 

e-, :^^-ea-14Mlietiti«H-= ; 4^^^ « { Formatted: Indent: Left: 1" 

CD. Compensa tion for each mar ki ng period of the school year s hall be based upon 
s fedefit-enrollment (as evidenced by pr ogr ess r eports or grade s can - reports) as of the da y after 

times-total ), w i th s aid compensation retreaetiv-e-to-^ 

All such compensation -shr ill be paid by separate check following the completion of the school 
year, but n o l at e r than July I S of each yea r. All disputes regarding oversized class compensation 
(both regular and special education classes for all levels) for the previous school year shall be 
arbitrated as an expedited class action on or about August 1 of each year. 

DJ6. The District shall maintain teacher-pupil ratios as mandated by the State 
Department of Education. 

Ft- — - Middle S chools/Middle-Qr - ades . (Tra s-seett on shall exclude middle g- ra 4 e s 4e -- K - S 
buildings.) ) Move to Legacy Appendix] 

4_ g egtittving - witlv - the - - 200 l -- 2QQ 3- ^hool ye a r, thfr -opef ational -de fiftMea-ef- 

middle schools/middfe-gr-ades-fef^^^ 

facilities which house grades six (6) and/or se v en (7). and/or eight (8). 
¥eafeheps-^fe-^-b»-e rganized -ate— mterdis^pfetayy— eege—teafflv-fifreei 
regutet4y-4fl- a common planning period during the - school day, and instruct 

a co mmon group ef — s tudenfe — AH stud en t and teae - her— s ehe - du - li - n gr 

professional development.; and curriculum shal l be developed to reflect 

2r. All middle schoolsAaMdje^des-shal^-staft%d-te4fldude:- 

& A--ma?afflamr--ef-l- 9:l staffin g-ra tio to pr -evk k; commo n-p lanni ng 

period; 

b-. Ajj-4eaeheFs^xel«di»g"^ 

s h a l l - h av e --- fi ve^) H itssi g nmeHts-'e F -an'--equiv dent t h er e o f (i.e^ bl eek 

sefeedttl mg - ) - and a-eommon planning period; 
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e . An - ad equat e number of Exploratory teaehei's - whiel> -- tHel - ude s- the 

ffiiddfe - -sehee} s /middle grades ■ building enro llm ent of regular and 

special education stude rrtsf 

4-, One permanent building substitute at all mideU e-seheefer 

3. ;| g : ff e6 . |jve .-wi^^ 

school/middle grade teachers shall be 1:150 District - wide - average an d 

1 : 1-70 maximum (conipliance — with -- No]th Central requir e ments). - - If— a 

teacher is assigned students abov e- this i-70 -limit (or a proportionately 
adjusted-hwHtr-f^ 

mere-e#feeHMlewiftg^ptffim^¥iJ l - b e- ut - i - fe edr 
Or. R e as si gn m ent o f s tu d eftt s-e r - teaeh er s; 

&-. Add an additional class assignment at a — ene - &kth ---- ( -- l - /6) - p ay 

d i ff e r en tial: 

e= j^^^eagke^^^j^^ 

4-. Pay the atTected teacher $1,00 per st -edeflt- per - day for each student 

abe v -e- tfee - l -^ ^Q - lim - kv 

e-. Class size — fer-- - mi44ie -- schools/imddle grades s p e c ial s ub j ect 

teachers - shall be: 

• Art ~ 17 stud e nts p er day rnaxim afflj 

• Music - 170 students p e r - day- m - aximum, - excluding - e - h ei fe 

b a nd r- ere - he - stra-and - si milar ac ti v i t i es; 

• Physical Education - 196 student s- per day maximum. 

> 

4~. ■ V - efanta - rv - P-refe - a sl enai De - ve - l - ep - ffi e at for Teach e rs New to ■ M idd-te 

Schools/Middle Grades . Beginning with the 2001 2002 - -s chool- - year, a n y 

ieaeher -- ftew to m 4 d41e — s ehoe } /HHdd - fe --- grades shall ha v e an - addi - tie n-al 

t¥vel¥e-{4^}4wttr^ 

tra n sition a t th e -ftrofessional Development (In-Servi€e)-rater--Bafgamif^ 

uni t HWft^ e p s --a ttei ^d4 ng -- v - e - luntar - y - - professional devel o pm e nt activities 

s hall have the - - option of e a rning Continuing Education Units (CEUs) 
i nstead of ■ ree - eiv - i - fi - g - m e n - eta ry r comp ensation. — (The Joint Middle S ch ool 
^H-s^iea-^^effimi-tte e - will deve te p and m i^km^ftf-^e-^ffefessieRal 
d eve -l opme - H - t r) — Mid d le -g^ad e tea eh ers new to implem e nting - the- middle 
school concept or new to middle school are enco uraged to participate - i n 
t he profe s stefia - l^e ¥ e4ep m ent -- de - se : r - ibe4 -- above during - the - ir- - f» ; st - ye af-ef 
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All subjects taken by-i^4k^efeeel/ffliddi6 - ^adeS ' " S tud€nte ' ^hQll^eHflt - 4ft 

t he grade point average for -prnfttetiesr 

EG. The Principal of each school shall, when organization takes place, hold at least 
one faculty meeting to explain the faculty staffing procedure, including pupil-teacher ratio and 
class size. 

FR The Principal and the UCC shall meet prior to, and during, each semester to 
establish equitable class sizes, (including health classes in secondary schools) based upon staff 
availability in the school. Teacher assignments, including subjects or grades assigned to teach, 
non-teaching duties, unassigned duties and room assignments are to be part of the discussion in 
the establishment of the master schedule of the school. Teachers shall have the responsibility of 
reporting any inequities in class size or teacher assignments to the UCC which will attempt to 
resolve them within the building; per paragraph B. above. If it cannot be resolved within the 
building, the UCC may pursue the problem through the grievance procedure. 

Jr . Elementary - Teacher - Work - Day - in non K - 8 buildings. -[See Article *- { Formatted: indent: Left: 1.5", First line: 0" ) 

21 

h~ Effeeti¥e -at4fae-S ^ { Formatted: Indent: First line: 0" ) 

a ^the - elefflc - ntary - sehee l- level - will be 390 minutes. This time will include 
the following; 

Or. Teacher Re port - T 4f»fe — Sffis e&v - e - epen contract - ratification , --aM* { Formatted: indent: Left: 1.5", First line: o" ) 

ba rgainin g - unit members with - the exception of paraprofe ssi or * a ls— w -iti 

arrive t en (10) minu t es be f ore the start ef -- the - student day. — During this 
time?— stterh™^-gaift^ 

Howev e r, this tim e may not be-assig aed by t h e Principal or oth e r 

adm4ni st rater : 

b- T-eaekeHStadeftt-G&i^^ on to t he-4rftemc-y-^e6k 

afid4fisfebHM4efta-l-T4riie, e a ch sch ool will schedule twenty (20) minute s-ef 
"Teacher Student Contact Time." — This time will be time daring-winch 
teacher-S"and - student&-prepare- - fer v -e>pen--and/or close the instructional day. 
T^aehep-Stedeftt-Gefiteet-^ 

ffl©Rthry— basis: — AM-4eaefeef s-.: excl ^ng^Ur^esr-^e^aMveri^ST-s^ee^ 

language- pathologists ; - gui<fenee— eounselors - and - psychologists, ■■ - w 4T4~--be 

seheduted-fe r Teacher Student Contact Time. 

cr rMOVED TO ARTICLE 91 

Literacy Block . At least eighty (80) minutes of each school day will be 
dedicated as h'te r aey — Meekfs) unless otherwise modif ied b y th e 
AAP. fMove t o Article 94 

4= Lunch . - Eveiy -- day -- w i- H4n^ 

hmeh-p eri od fo p-teaeher-hmehr 
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^ P j affliing - "Peri ( >d - : — Teach ers will continue ■■ to have - at least an 

awr a ge - ef - forty ( 4 0) mi nutes pe r day - or it s- weekly equivalent as 
pi aim i ng/unassi gne d-- t - me as - defi - He d- by - A - y ti ete-l 

£ jftsfra^:4eftai- : fiffle-- 4n- •additi€H^-te-^ael^i-St«d^t-^eKtee^-4%fte 

and Literacy Block(s), at least 200 minutes of the school day will 
be dedica ted to direct classroom instruction. - 

Qr. — — S che d ulin g. — Each scho o l will s ch e dule the4eaeher day - pws H afi^ - te-Arttele- ^ Or 

Se e # eH - i -- H - G4 -- and - fH - V, rMOVED TO ARTICLE 9] Th e schedule must b e align e d - with - th e 

school's approved Academic Achieve m ent Pl am — Sehee l s may sche dule the Teacher Student 

Contact Time in a manner w hich best add resses - th e school 's- ne e ds - a n d - p - i 4eri tics as i dentified in 

the AAP, TMovc to Article 91 



C4. Where possible, in elementary and K-8 buildings, split-grade elementary classes 
shall be eliminated. If a teacher has a split-grade class, priority shall be given to assigning that 
teacher a single-grade class the following year. Initial emphasis should be placed on eliminating 
all split-grade primary classes. Split classes shall not be given to teachers who are in their first 
180 working days of teaching unless the school's organizational structure is based on multi- 
grade/age grouping. 



HK-. Elementary science teachers may spend a majority of their classroom instruction 
time in teaching science by the voluntary trading of classes which will be organized by written 
mutual agreement between the Principal and the UCC. 

h-. Every effort shall b e mad e to reduce physi cal educat i on classes to an - equitable 

M. Wh eft- any elementary class is - scheduled for art tw 4ee- a we e-W^- it may - fee - sehedu l e d 

for two e - ofts e e-aiiv e -p e riods - with -the eone - urr -e ne e of - th e Pf - ineipal, UCC and the teachers 

iftvelvedr 

Mr— — Build i ng Substitutes at Elementary Buildings . Effective with the -- 2 - 0Q 4 ~ 02 sch eel 
yea?v^mefttafy-%uiMf^^ the num ber-of 

sufest4fetes^-et-e«^i-Hed-«s4o-ll«-ws7 

■ BRreliffl - ent -- u^ 

fefH^tH-eat404~6QQ-7TTT77^T. i TTTrTrrr^T^-BttMfflg-Stibs 

O K-8 Schools , 

-L — A - K - 8 school is a school t hat-ee ntains - gr ades or is tr - ansitioning-fr efB: 

K 6 or -- K - 7 -s ti r ue t ur - e-te - a - j ^- 8 -^ e heek 
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2-. K § schoote-fer tb e purpose of this Collecti ve Bargaining Agreement are 

separate entitie s — from- the elementary r - middle/middle grades, secondary 

and/or high schools. — T 4>e - - governing regulations for— K - S-sehools are 

eeatajm^^^fl-Art-ie k 10. S eefeH-Pv 

ft K-8- Te ach e r Day . ['See Article 9] 

+7 T- fa e--- teaeher -day at the K - S - seh e ol will be 100 minutes, this ikae-wi li 

include the fo l- lewing: 

a- 3±M^£dMg©pfc=Es^' — A4^afgaMng^Bit--»e4^^ 

exce pti o n of — paraprofessionaio. — sigft — taagt ra g e / ed tfe atiefta l 

■ interpreters, occupational - therapy -as sistants and physical assistants 

will arrive ten (-10) minutes before - the - - start of the student day. 

E^r-ag—fes-to^ 

s€h-eol--b«-Mfflgv---M^ 

Principal or other administrator 

br Teaefrer --Sfade n^€on^ 

max-iniu - Hi - of 300 minutes of teacher student contact/instructional 
time-. — ^^ --- titne - inch 4^e^e ne homeroom da ily n ot to exceed 
fifte en (15) minutes and payi ng - time - in grades -6-%-. — The— 300 
instrwtionai/assigRe^ 

wfitten - eiHtual ■ agr ee ment by prineipal-and 4j €G. Included in the 

300 minutes is a literacy bl o ck of no less dur atio n than 100 

minutes, — This tune— ine - fades - one FIFTY (50) minu t e - Team - time 
p-e^-weekr- for all te ^efeer-sHfi^^fflgT^l^taaeher-Sr in the buil dings 
liti s T eam time may -%6-^se 4 --- f^ --- te - a e- he - r/parent - ce flfaenee%-4EP 
ee nferences r - lnten'ention Based Assessment Team Meetings -er 
e { - ber -- eia s srootn r el ated ■ activities - -ethe r — than— i nstruction, — T-be 

feewgh- a - wr-itten - mutua i agreemen t: Swbjeet Area 

Specialists (SA S), Spe cial Education Liaison ( SEL ) ; and E SP 
Liaison ( ES PL ) will be respo nsible— 4-er— - book and equipment 

SA - S ,- - S BL, ESPL ■ and-Team L e a der s wi tt - p rovid e l < ^ efship~te 

collecti^^e - ly - mon kor- fjtudent progress and a ch ieve sehoel -geais-.- 

facilitat e and c o ordinate all team ac t i vities, and function as the 
-feisenr-bet w ee n the adm i nistration - and team an d o t her school 



& L-tffi£h i — Even- teaeher- will have a d ai ly forty - -(40)— mlnmte 

u ^ i nter mp-te^btonefr^eHedT 



Page 8 of 21 



4~. Planning Period . — All teachers in K 8 building s w ill c oH tm^e-te 

have a t le as t six (6) FIFTY (50) minute per week or its equivalent 
of planning~unassigned time as defined by Article 10. 

er— — All teachers in K - 8 - schools will have at least o n e (1) fifty (50 ^ 

minute period per we e k, or its equivalent, of -a- — Team planning 

period. The u se- ef - t - h is tim e- i -s-e ^plain e d in a - 1 (b) ab o v e and - sha l l 
lfH^id^t-if4€4--afi4^ 

2. S ch e duling ; — Each school will schedule the teacher day pursuant to 
ArtMe- 10, section 1 fG) a n d Q& fMOVED TO ARTICLE 9] rMove to 
Article 9] 

€t-. Schedules - for - th e- follow i ng school -ye ar s hall be co m plete d as soon 

as possible in - the preceding school year. All assignments - shall - be 

as equitable a s -possible in-terms - ef - honoring preference s- - and 

number of preparations. For any - ehanges made after th e end of the 
school yea r, all teachers aff e cted shall be notified in writing as 
se on-a s -possible, [move to Articl e-^ 

b-, T e-ae ker s- in - grades ■ 6 - 7 - 8 w i ll have - ■ ne - - mo re - than - three — {3) 

preparations exc e pt as provided below. — By May 30 of the 
preceding school year, te ache rs wh ose preferenee - i s- 4 - o - teaeh-in 
grades -- 6 - 8 --- mu st- s utoiMn— - wr and 
Chapt e r Chairperson t he ir willingn e s s to volunteer for more - than 

three preparations in - the f ol l o w ing s chool y e ar, if ne c essar y as 

determi n ed by the -UCC. If suf ficient volunteers are not available 
to meet the needs o f the grades 6 8 schedules, the Principal and the 
Chapter — Chairperson — sfeaH — determine — the fairest — and most 
appropriat e — solution — ether — tkan — establishing — self contained 
classrooms. [Move to Article 9] 

c. If drastic- changes in the scho o l — p o pu l ation — require — significant - 

changes in scheduling- (K - 8), - s uch changes shal l- be -completed by 

Qe-te ber - ] -- . - [Move to Article 9] 

ek All - teachers in K - 8 schools-w i ll be ass i gn e d no more - than SIX (6) 

assignmen ts — (i ncluding Team time) of 50 minute duration -; 

including passing time per day, or the equivalent (i.e. — block 
scheduling). All school schedules will reflect an eight period day 
o r i t s b lock eq uivalent. [Move to Article 9] 

e: K-8 teach ers' s c h e dul e s may b e chang ed- on -a - - qu arte rly basi s- wi - th 

permission of the affeete - d - teae h er. [Move to Article -9-f 

f. When a K 8 class is scheduled for an ESP class twice a we e k, it 

may — be — s cheduled — for- — two — consecutiv e — periods - with - th e 
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concurrence of th>>- -Principal, UCC and all t e ach e rs involv e d; 
[Move to Article 9] 



Speeiaj - Edtt e ation classes will follow state guidelines 



{ Formatted: Indent: Left: 1,5", Hanging: 0.5" ] 



All - s tudents - in- K -^- batt - d w t gs - s ha -H- be sch e duled for each of the 

following, art, ■ muskv -^ hy s ie a l - €dueatk ) n r and media. [Mo ve to 
Article 91 

13. All subjects taken by K-8 students shall count for promotion. 

24. Team Leaders, Special Education Liaisons. ESP Liaisons, Subject Area 
Specialists . Beginning with the 2QQ# ~Q6- school year, -e 

When Team Leaders. Special Education Liaisons, ESP Liaisons, Subject *- (Formatte d; indent: First line: 0" 



Area S pecialists are in place, th e following procedures will be followed. 
Each grade, or cluster of grades (ex. Grade 3 and 4 teachers combine to 
form one Team) with at least three homeroom teachers within a K-8 
building shall have the equivalent of a Grade Level Chair or Core Team 
Leader, hereafter called Team Leaders. In addition, all K-8 buildings will 
have four Subject Area Specialists (Language Arts, math, science and 
social studies), one Special Education Liaison and one ESP Liaison for all 
ESP teachers. No additional released periods will be provided for these 
positions. There will be one (1) Department Head for all ESP teachers, 
hereafter called ESP Liaison, in K-8 Schools. B eginning with the - 2006 - 07 
school year i ln ail K-8 schools, Subject Area Specialists, one Special 
Education Liaison and one ESP Liaison will be selected every two (2) 
years by a process established by written mutual agreement between the 
UCC and Principal. The selection process for these positions will 
commence no later than May 1 and be concluded no later than May 15. 
For all positions made vacant by transfer, promotion, retirement, etc., the 
position will be posted for one (1) week, and all members eligible to apply 
shall submit their letter of interest to the Chapter Chairperson and 
Principal. These positions may also be considered for inclusion in the 
Differentiated Comp ensation System. 

35. Subject Area Specialists, Special Education Liaison, and ESP Liaison are 
to report to their schools all day Thursday and Friday of the week 
preceding the opening of school and will be paid on a prorated basis 
according to their ensuing year's annual contract salary . These positions 
may also be considered for inclusion in the Differentiated Compensation 
System . 
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Q-r Middje-" 'S€lw G l sMidd]e-Grades- : t : eacher Day, exe luding K - 8 Scho efe-fMove to 



Le gacy Appendix] 



4- Effeeti-ve~----wkl-^ 

mi ddle school/middIe -gF ad - es-w4H-be -4 Q0 minut e s. This time will include the - following f 

* ^eaeteMl-e^er-f^^tfe — tiyfeetwe-ttpeft eontr ae^-aiifieatiefi^ati^a^ 

mem bers with the exception of para - profe s sionals, sign -lan g uage/educat i onal interpreters, 

occupational therapy assistants and physical th ^ ^p^H^ s i - stente - w ^^ 

t he- start of the s tudent ' day? — During t his ti m e, s uch bargaining unit members must be in the 

b-. Lunch . E v ery day -wi-ll-i nelude-a-fef^4Qj-mk«te^i'alftterrupted lunch period for 

a-. jRtefttHftg ^eriedT ffeaefaere-wiM-eontmue-to ■■■have- at-least-forty-(40> minut e s - per 

day - er -4 t s- equwalent of planning/unassig Be d t ime as de fi ned by Article IO 7 

aV-— — festree4ieHal~~ T-feftfe — Sehee fe-w i ll - s eh«d-u4e-4i-e— m ere fe aB—390--HHmites---^ 

Instructional T 4mfe — This Instruct! e nal -- T4me --- wilj -4 ^ to exceed 

fifteen - ( IS) min u tes, one passing time, -and a -forty - {40) - minuto - Common P l anning /G ommon 

fate rventie ft-fef-th ese - teachers who are - members of a Core Team. 



e= T : ea - eh - eF --- S - tudent -- Go - nta€t -- - T -i- m fe — The - - use - of - - a - n - y-Tea - c - h - e - r— Stu dent Con ta ct Ti me 

beyond the 290 min u t es of In s tmct i o na l- Tiffle- -s ha - ll --- be - de - temined by m u tual writte n- agreement 
be tween the Principal and T.JCC and shall support the goals and objectives of the s chool's 
Aeadeim^ A^ - H evemeHt-PlaflT 

3r- — Core -T- eam-Me m b er R es p onsibili tfesr - Core Team Members responsibilities will 
include y-but not b e li mi t e d t o, the f o llowing: 

a ttend and -p- a 3 4 4 eT pat e4B - ^ 

e - . devel o p a nd implement strategies-and- activities focused on improving student 

achievemen t; — ibe^ — st udent groupin gs — eeftttBtteus — pa*eftt/fer*ity — eemmtHfrteatio fo — in - pu t — eft 
budg^ary-^eed-Sy^lafiffif^ 

4 provide input on team leader selection: 

e7~-~^-ev^-€vpH»d^ 
aetmtiesi 



£-■ e el-kberate 

s erviees - for- stedeatsr 



itb -teanv^i^iwbers to -provide - bet ter--r 



;etiv4ties--and/eF 
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re commend student refer rals and interventk>n s-- to appropriate -s eh -eol- progranis 

and/or comnmnity-agencies: - and 



-ptea—aad/ef— p rovi de a cad e mic as sistmi ee&ttlwidua-l i R S-tCTictiea--te— sted^rts 



rec eiving, instruction from t he Core — Team. 



minute s. This time will incl ude the follow i ng 



• {Formatted: Keep with next 



1- T eaeaey^e pe rt Time . Ef fecti ve upon - contrast - ratification, all — bargaining — uait+ 

meaifeer^vwrtl^-tne-^^ 

occupatio nal therapy -as sktaats - aad physical therapy assistants will arrive ten (4 - Q-) ■ minutes before 
t h e start - of the st u den t day. Dur ing this time— such - bargaining unit members mus ^- be - in - the 
s chool building. - However , this t ime may not be assigned by the Prin ci p al or o ther administrator; 

Instgu etio nal/Student - Gontae t- Time . Teacher - assi g ned time at the hig h schoo ls 

saa l - l-Hot - exceed 290 minutes per day, including passi ng- time - and-a - homeroom not to exceed 
fiffee»- £l-5)4otal m - i - nu - te - S v 

^ ktllicjl- Every - day-will include a 4o i4y - ( 4 Q - )-nvi - aute uni nt er r upted - luneh - peri od-fef 

teac her lunch. 



Formatted: Indent: Left: 0", First line: 0.5", 
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[MOVED TO ARTICLE 9] - { Formatted: Indeht: Left: 0.5" 

Homerooms and Advisory Activi t ie s-i a - Secondary Schools . 

fi All certificated/licensed personnel - - in a secondary sofaooly - gxeepfr *- { Formatted: indent: First line: o" 

t he Principal, Assistant Prmcipal(s), Chapter - - Chairperson, Assistant 

Cha i rperson - if - over - seventy (70) bargaining unit members .- Assistant 

Chairperson as defin e d in Article 2, Section 3 (C)(5), the Athletic 
Director, and Department Heads, Core Team Leaders, and Special 

Education Liaisons shall have a homeroom ^ — Homerooms within the 

building shall be as e qual as possible in enrollment. Exceptions may be 

mad e for Sp ec ial- Education; T 4 re -- Pr 4 ae4pal and UCC may exclude other 

i ndividuals. The UCC m cank ers -shal - l-not-be -exefade d. from homeroo m- 
duty unless oth e rwise qualifi e d- under an excluder -c l as s i fication. [M ove 
te-Ar4Me-9i 

2 t - All certificated/licensed staff who instruct students in grades ■■ 6-7 

a nd- 8, excluding K 8 Sc h oo ls, shall ha ve— an - advi s ory period . — The 
Principal and the UCC shall decid e when advisory a e#v4fi e s-s hall ---- take 

piae* — Advisory a ct iv i ti e s shall not take-pl a ce during the homeroom 

period. Homeroom periods shall not exce e d fifteen - ■ ( ■ l - 5 - ) - -fflmutes, except 
in-emergency situations as defined by the CEO or designee. 
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[MOVED TO ARTICLE 9] In s tructional Tim e a nd-Sub st itute Dutie s-at *- { Formatted: indent: Left: 0.5" 

the- Secondary S cho ols, [Move to Article 9} 



i-. Assigned time sha H — b e-deflned as the total of each peried's *- 

instructional time plus one (1) interval of passing time- per period at the 

high schools. - If a teach e r-ehee s es to accept more assigned time on one (1) 

or more days of the w e ek in exchange - fer - ks -s- a ssi g n- cd time on other days, 
the total assigned time-fer the - week - shall - - not -exceed 1,350 1 S QQ- ^Hfttrtesr 
based on six assignments. 

2r Teacher - assigned time -a£- the high schoo ls sha ll n ot exceed 290 

minutes per day, including passing time and a h o m e room not to e xceed 
fift ee n (15) total minutes. Total assigned time per week sha ll- n e^-e x-e ee d 
4- } 4 5Q- minutes: -Teachers shall not be required to perform substitute duties 
for absent teachers during- the - period in which the}' have instructional 

duties, exempt -hi extreme - emergency s ituations. Mutual — agreement — is 

required for -a- tea e her - to serve as a - su b stitute teacher .- 

3 - ; Any modifications to the above instructiona l— ti mes— m a y— be 

modified-threug.h the AAP process ? 

SLUt The P.A. The P. A. system may be used once a day or as defined in the* { Formatted: indent: Left Hr 

guidelines agreed to in a written mutual agreement by the Principal and 
the UCC at the beginning of each school year. 



Section 2. Lesson Plans 

A. Lesson plans should be considered as a guideline for effective instruction. 
Therefore, it is essential that teachers maintain substantive daily lesson plans which will 
provide a framework for such instruction. Substantive lesson plans include, at a minimum, 
aims and goals for student learning/achievement which parallel the District's course of study 
Scope and Sequence; daily, weekly and instructional unit objectives correlated to the District's 
Course of Study Scope and Sequence, including timelines set by the District, and assessment 
tools. Teachers are not required to recopy or otherwise duplicate information contained in the 
Course of Study Scope and Sequence or timelines into their lesson plans. T-ea ehe rs shal l- b e 
evaluated on the basis - of the - ef fe ct i v e ness of classroom instruction, but repeated failure of any 
teacher to maintain app r opriate - substantive-lesson plans shall also be considered in overall 
teacher evaluat i o n [This language is addressed in the TDES Article.] 

[lan guage eliminated] 

C An emergency lesson plan must be left with either the appropriate department 
head or administrator to be available for substitutes to facilitate instruction w r hen the regular 
teacher is absent. This emergency lesson plan shall contain the basic information necessary for 
the substitute to carry on during the teacher's absence. 



- { Formatted: Indent: First line: 0" 
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D. The regularly assigned teacher should not be expected to submit lesson plans 
when he or she is absent for one week or more due to illness or family emergency. For non- 
emergency absences, teachers are required to leave lesson plans with the appropriate 
department head or administrator prior to any absence, unless otherwise approved by the 
Principal. The regularly assigned teacher, department head and/or administrator should use 
discretion in the making of arrangements to continue a program of instruction. 

E. Duplicate sets of lesson plans are not necessary and need not be prepared. *- { Formatted: indent: First line: 0.5" 

************************************************ 

[Section 3 is maintained and will stay in Art. 10] 

[MOVED TO ARTICLE 91 SeetKm-4, U s e of Un as si g ned Time. 

Teachers' plannin g period s-assigned during - the student day is are to be used for pupiK { Formatted: Keep with next 

and/or - parent conferences, lesson preparation, eoilegiality or any other relevant instructional 
effort in the building and ma y not be assigned by an administrator. [Move to Article 9] 

[MOVED TO ARTICLE 91 See£eB-5, Use o f Co m mon P lann ing Ti m e, 

In any building in which common plannin g time is in lieu of a class ■■ ass i gnment - for *- { Formatted: Keep with next 

teachers who are part of a contractually recognized te -a m -ef -other - nege t- i a te d -e e- Haboration, the 

t e acher - shall use - that common planning time for its intend e d purpose to plan with other 

members o f his/ her tea m to provide better motivational and/or instructional services to stud entSr 
[M ove-to A ftiek>44 

Section 46. Elementary /K-8 Assignments. 

Subject to Article 12, E elementary/K-8 teachers shall not be required to change grade 
level or school after October 1 for the purpose of enrollment adjustments. 



[MOVED TO ARTICLE 9f 

.Section -?^ U nassigned Periods for Elcmentnry/Kr-8-Teachers. [Move to Article -^} 

A-. Additional unassigned -- per - ie4 s-5 hall - be -« <^ ^ 

am - eng - all - - teachers - in a building; — If the additional unassigned periods c a nno t b e -c omplete ly 
e - qu a- ii - zed ^- the extra unassigned periods shall-be TOtatcd - . 

£k Unassigned periods will be p r ov i ded -t hrough the - employm e nt - of additional art, 

music, physical education teachers, media specia li sts and other ESP te a ch ers ; — ESP in K 8 

Buildings include, but is not limited to art, music physical educat i on — media, and may include 
othe r - subjects, i.e: Work and Family, foreign language, academic intervention. All elementary 
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teachers shall receive five (5) una ssi gned p e riods per week. All K -8 te achers shall receive six 
(6) unassigned periods per week. 

Any addition al educational aide time-ass i gned to the scheo - F -s hail be provided 

equitably te - te - a - chers with the largest clas s- size in descending nu m erical or der. 

Sr- El e m entary art, music, and physical education teachers shall have the optio n t o 

schedule one (1) day before the official beginning of school to prepare supplies and e quipment 
for use s t orage. For each day so scheduled, the teacher shall be paid at his/her daily rate. On the 
first day of sch o o l the students arrive, ea c h art. music, and physical education teacher will b e 
r e a dy for instru c tion. Each su c h tea cher sha l l al s o have the -eptiefrte-seh^ 
the official close of the school year for the - same reasons and bo paid at his/h e r daily rate. 

ft In K - 8 s chools, each K 8 art, music, and physical education tc 

option to schedule - one (1) day after the official close o f school to prepare supplies and 

equip ment fo r storage and be paid at his/ h er daily rate. - However , in K -8 sc hools, the day 
i mmediately preceding the first d ay of instruction shall be a room readiness day for allteaehe-rsr 

Media specialists shall use the first five instructional days and the last five 

instructional days of the schoo l ye a r to pr e par e supplies and e quipment for - use and storage. 

[MOVED TO ARTICLE 91 S ecti on 8 . Se c o ndary D e pa rt m e nt Schedules. JMoyo 

to Art icl e-^ 



A. Department schedules for the following school year shall be completed as soen - a s- { Formatted: Keep with nexT 

possible in - the preceding school year. All assignm e nts shall be as equitabl e- a s- po ssi ble in term s 
of honoring prefer enc es and number of preparations. For any a- nd all changes made after the end 
of the school year, all teachers affected shall be notified in writing as soon a s- po s sible. 

— If drastic e hanges in the school popul at ion -require signific ant changes in a 

d epartment's scheduling, such changes shall be compl eted by October 1st : 

€• Secondary teacher class schedules - may be chang e d on a - quart e rly basis with 

permission of the aff e ct e d teache r 

& No secondary teacher shall have more than three (3) preparations unless he/she 

vote teers to take more than three - 

Section 59. Grade Level/Subject Preference. 

Teachers shall submit their grade level/subject preference for the following year to the 
Principal on or before April 1 5, and those preferences shall not be unreasonably refused. 
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[moved to article 9j 



Seet-k m 1 0. T rade & Industry Program A ssignments. [Move to Article 9] 

Teachers serving In state approved trade and industry programs will assume - the 

standard-assignment for a fulltime teacher which consists of six (6) classes and a homeroom per 
day plus an equitable portion of the miscellaneous services - and - activities of the school. 

Trade and industry teachers will be a ssig n ed t o any state approved schedule - i n-the 

area of vocational e ducation. - The assignment should include any necessary related subjects-. 

G - . Vocational - education teachers assig n e d to one- hundred and fifty (150) minute 

instructional blocks and whose cl a ss r oom instructional time in c lus i ve - of - passing - time i s 

increased shall be compensated bas e d - upon the following schedule: 



Addition to 290 300Mintrtes 




7.5 minutes 


0% of base salary 


7.71 22.50 minutes 


5.56% of base salary 


22.51 37.50 minutes 


11 .1 1 % of base salary 


37.51 m mutes -and above 


16.67% of base salary 



Further^ - the - Di s trict a nd the Union agree that any vocational edu c ati o n t ea e he F- wh e-i-s 
laid off as - a - result - of the implementa ti on of the new schedule shall be entitled to reimbursement 

for recertification/re -Me eR 6 we - -tuition expen s e s , ac c ording to the following schedule, for the 

purpose of job retraining or expansio n of c e rtifieation/iicensure up t o a - maximum - amount -- of 

$2,000.00 for-tuitien ex p e nse s which are incurred during the p e r i od of one y ea r from the time a 
t e - aeher - receives a notice of lay off contingent upon return to employment within ^ the District: 



Class/Subject Grade 


Reimbursement 


A 


i poo/. 


& 


75% 


G 




9y£ 


Q% 



If the course is offered on a pass/fail basis - ; - reimbu -r sem eB t - shall be at 100% if the teacher 

passes. 

Section 446. Teachers Assigned as Special Substitutes. 

A. Every effort shall be made to find a regular substitute for a teacher when a teacher 
is absent or released from any scheduled class. Regular teachers may become "special substitute 
teachers" when a substitute is not available. Special substitute assignments shall be voluntary, 
except in emergencies as determined by the Principal consistent with the standards set in a 
written mutual agreement by the UCC and Principal at the beginning of the school year. 
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B. Special substitute assignments shall be made on an equitable basis whenever 
possible. 

C. Special substitute assignments for secondary and elementary/K-8 schools shall be 
paid at the special substitute rate as set forth in Appendix A, Miscellaneous Rates of Pay. 

D. In the secondary schools teachers may cover classes as special substitute teachers 
during their unassigned periods with the following guidelines: 

1 . Each teacher is limited to a maximum of two classes in a school day; 

2. When possible, a teacher in the subject area department will cover the 
class. 

3. Classes of absent teachers shall not be assigned to study halls. 

4. A substitute will be provided for any absent teacher in study hall. If the 
normal procedure for coverage cannot be followed, this will be considered 
an "emergency" as defined in paragraph (A) of this section. 

fMOVED TO ARTICLE 91 

E-. In the elementary and K - S schools teachers may be assigne d co nsistent- with the 

conditions set forth in Section (E), (1), (2) and {- 3 j- be l ^w -e n -a- peri o d - by - period basis when - t h e y 
ar e- av a ilab l e - wi t h - u nas sigB i e d - periods -- ( - When this - is not practica b le , t h e- class may be divided 

into three - (3) - groups with one (1) - group being assigned to e a eh - of three (3) teachers. Each 

t ea c her -s hall then be paid at the special substitute rate - as - -s et f o rth in Ap pe ndix A. [Move to 

A rt i cl e 91 

■h T eachers of special subjects (including but not limited to reading - and - math 

intervention teachers) are not to be removed f rom — their regular 
assignments to function as substitu tes -fo y- a h sent - teacher s-.- 

2. When an elementary or K - 8 class is divided - because no sub stitute is 

available ■ for an absent teacher, those - p upils - - eemin g- -from the abse nt 
teacher's class are not to be assigned to teachers of special subjects unless 
they ar e re gui arly - s €hed t ile d4br su ch assi g nment 

3^ When a special subject teacher is absent, every effort will be made - to f ind 

a suitable substitute : — When a s uitable- substitute is not available—t he 

procedure set forth in "A" abov e w ill - apply : 
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[Maintain Section 12] 
[moved to article 9] 

Section 13. — Compensation for Additional Class Assignments, Meetings, end 

C Q nf e r e nces T 4MG - v e 4o - A i tiel e--9 : } 

A: A secondary toach e r- s h e ll '- r e e « w e-e0 mp e asg t 4ew - a t-- : fee - mto of one - sixth (1/6) of 

his or her base pay, proportionate to extra instructional time required by block scheduling, f or 
aeeeptiflg a s eventh (7th) (additional for block scheduling) teaching assignment^ until - sueh-t - ime 
as- a - pe y manen - t -t eacher - is - assigned, when any of the following occur; 

4-: The teacher accepts a seventh (7th) teaching assignment for a period of 

four (4) consecutiv e weeks or more; -of 

2- . A Principal determines, and h as approval of t he Academic - Superintendent -; 

t hat a seventh (7th) teaching assignment may be permanent ; - or 

3- ; A - t e a e h e r - a ss umes - repei^ ea^d-gradiftg-fes ponsibility for the seventh (7th) 

teaching assignment. 

Teachers who volunteer to accept an assigned period beyond - the - school - day as 

part of their normal work load may be scheduled to arrive -- at- - the-st - art - of the s e cond per - io dr 

However, if the assigned period is in excess o f-t hs - nonnal s cheduled teacher load—the teacher 

■ shall-repor - t-at the - regular -- starting4ime -- for -- teaGhers ? shall assume a full sehedu - le-ef-duties, and 

shall receive additional compensation for the assigned - p eriod. C ompensation in such instance s 
shall be at the rate of on e sixth (1/6) of the teacher's annual base contract salary as governed 4n 
paragraph "A" above. fMove to Articl e-9} 

G-. Whenever conferences or meetings are scheduled by the - GEO - or his/her staff 

during working hours, participating teachers shal l suff e r no -l e ss- of - pay - and a substitute sh - a - H -fee- 
previde 4- {Mov e- t Q- A -r4i el e-9]; 

1MOVED TO ARTICLE 91 

Section 14. Teacher Release from Class A s signments. [ Mo ve- to Article 91 

All activities which require a bargaining unit mem ber's r el e ase fr om - any - cla s s period 

s hall have prior approval by the appropriate — admmis t Fater( s ); - Release for a Cleveland 

Metropolitan S cho o l District sp on s o red-e- v e a t- s hall - not be - unreasonably - d e nied; Examples of 

admin4 - s t rators --- approval --v vhk - h --s hall -- b e includ e d in this section ar e th e - foil - owing ? 

-k A ttenda n ce - at committee meetings, worksheps - er - professional meetings; 

9r. S upervis i on, offici at in g or c oaching at school athletic events; (Release for 

a Cleveland Metropolitan School District spo nso red at hleti c event - shall 
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not be unr e asonably denied - , — The Pr in cipal/Administrator shall be 

informed of thc -d ates - and times in w h ieh -- the bargaining unit member is 

requ e sting release no less than f iv e (5) working days bef o re the date of the 

release. The District will determine the release times for athle t ic -ev e nts? 

d epend e nt upon the type o f athletic - event - and whether ■ the - event - is 

designated home or away.) 

^ F i eld -trips to museums, institutions, concerts, theaters, camping, - etc.; 

including out-of town trips; 

4; Participat i on-- in conte st s such -as — mental— m athematics, vocal and 

instrumental music, science f a irs, etc. 

Section 457. Staff Development Programs. 

The District shall allow teachers to participate in appropriate staff development programs 
that it initiates or wil! offer an equal number of programs to accommodate an equal number of 
teachers provided there is no substitute cost to the District. 

Section 168. Permanent Vacancies, Open Positions. 1 Move to Article 121 

A. By the first day of the second marking period, all open positions authorized within 
staffing allocations will be filled with contracted teachers who possess appropriate 
certification/licensure. Established District personnel selection procedures -remain in effect. 

B. Temporary contracts will be issued to appropriately certificated/licensed 
individuals assigned to open positions created by resignations or extended leaves of absences of 
greater than four (4) weeks duration. In cases where an appropriately certificated/licensed 
teacher is not available, the currently assigned substitute may be permitted to remain in the open 
position if approved by the Principal, until an appropriately certificated/licensed teacher is 
available and assigned. 

C. Open Positions . No full-time non-classroom position in a school wili be staffed 
with anyone whose certificate/license qualifies them to fill a classroom open position in that 
school. 

Section 179. Classroom Integrity. 

A. No program or specified remedial action for students involving other 
certificated/licensed personnel, other than those assigned to the building and programs which 
have been mutually scheduled with the teacher and designed to take place in the classroom, may 
occur without the consent of the classroom teacher normally assigned there. If consent is not 
given, other arrangements must be made for the services to take place. This language shall not 
be construed to deny any student instructional services to which he/she is entitled. 

B. Parents and community members may visit classes provided that District 
guidelines and the CTU Agreement are followed. The Principal and UCC of each building will 
develop guidelines by written mutual agreement concerning such classroom visits. Teachers 
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shall have the discretion to limit access when visitation will cause disruption to the educational 
process. 

Section 4S10. K-l Transition Classes. 

The Principal in written mutual agreement with the UCC in each elementary/K-8 school 
may opt to establish at least one K-l transition class within existing staff allocations. The 
students selected for this class will be determined by the kindergarten and first grade teachers 
and the class size shall be set by the UCC. The K-l transition class is meant to be a bridge 
between kindergarten and first grade, as well as a gatekeeper structure to direct children to the 
appropriate services which best serve their needs. This may include referral to first grade, 
second grade, SBH, LD and/or other appropriate school programs. 

Section 119. Reading in Content Areas. 

A. Each certificated/licensed employee in the District is encouraged to develop skills 
necessary to assist students to improve in reading. 

B. As instructional reading skills in the content areas are acquired, 
certificated/licensed employees will incorporate them in their instructional plans and delivery. 

C. Graded courses of study will be revised to allow for the infusion of reading skills. 

D. The infusion of reading in the content areas may be assessed based on classroom 
instructional evaluation procedures. 

E. Each school staff will develop and implement a plan to improve reading. 
Section 1230. Parent/Guardian Contact. 

The District and the Union agree that contacts with the student's parent/ guardian are an 
important and essential part of a teacher's professional responsibility. 

Each teacher shall make every good faith effort to utilize telephone calls, home visits or 
other contacts with the parent/guardian of each student to the extent possible by the end of 
ADM-1 (Fall Average Daily Membership Reporting Period) week and shall continue these 
contacts, as necessary, throughout the school year. Other bargaining unit members shall assist. 
The purpose of the contact with the parent/guardian shall be to establish rapport to address/solve 
teacher and/or parent/guardian concerns, e.g., potential discipline issues, academic performance, 
and test results. Parent/guardian contacts should be documented for future reference. Teachers 
will continue to be available throughout the school year for parent-teacher conferences within 
their scheduled school day, exclusive of lunch, and arranged in consideration of the teacher's 
schedule and other commitments. 

Section 1334. Looping. 

Looping is taking the same class of children two or more years consecutively. Teachers 
may volunteer to loop, subject to written mutual agreement between the Principal and the UCC. 
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Section 1432. Internal Review Team. 

The Chapter Chairperson, or his/her designee, shall be invited to participate on any 
internal review team formed to evaluate the functioning of the school. 
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ARTICLE 12 

P OSTING O P-¥A€AN€«BSHIRING, ASSIGNME NT, AND TRANSFER PROCEDURES 

Teacher, as used in this Article, shall mean certificated and/or licensed teaching 
personnel under continuing or limited contract on the teacher's salary schedule in the District. 



A. Personnel Selection Committees. 

1. VetetfaFy^fafisfefs-afe- transfers initiated - at - thc request -e f - the teacher. Each school 
shall establish a Personnel Selection Committee consisting of the Principal, the CTU Chapter 
Chairperson, a paren t and a staff member from the job classif i cation for the posted p osition and 
any other members mutually agreed u pon by the Principal and Chapter Chairperson, When 
openings for bar gaining unit positions occur, the Principal and UCC shall, by mutual written 
agreement, select the members of the Personnel Selection Committee who will interview 
candidates for those p ositions. Individual buildings .will hold interviews., .with, the Personnel 
Selection Committee, on dates and times that have been mutually agreed up on b y the 
Administrator and Chapter Chair. Interviews will not be delayed due to the unavailability of 
d uly notified members of the Personnel Selection Committee, including during, school recess 
p eriods. 

2. In the event the District creates a new program or school the Personnel Selection 
Committee will consist of a representative from Human Resources, the CTU President or 
his/her designee, a pa rent repre sentative, a certificated/license d teacher, a principal, if selected, 
and a community representative. The Personnel Selection Committee wilt hold interviews on 
dates and times that have been mutuall y agreed upon by the Administrator and Chapter Chair- 
Interviews will not be delayed due to the unavailability of duly notified members of the 
Personnel Selection Comm ittee, including during school recess periods. 

B. The process for ¥elue tary ---- Transfer s applving for open positions - shall be as 
follows: 



1 . The re are two (2) application periods Vefantafy-4 : fans^fer"pefiod--fe 

applying for open positions, will be.i^4H^4-end wkh^ates-nwM-d4y agreed 
upett-fey-#t e District and the -GT-U 

a. Application Period One: For o penings that exist prior to the start of the 
school year, the date to begin the first application period will be selected 
mutually by the District and CTU and will be determined by Mav 1 of 
each year- The pro cess w ill end ten (10) days prior to the start of the 
school year. All interested certified/licensed teachers mav app ly for open 
positions in t his ap plication period. 

b. Application Period Two: For openings that oc cur at the beginnin g of the 

school year, (he process will end b y September 30. or another date 
mutually a greed by the District and CTU. There shall be no n ecessary 



Section 1. 
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transfers due to enrollment after October 1 st Only tho se certified/licensed 
teachers who have been identified for a necessary transfer as described in 
Sectio n 2 belo w may partic ipate in this app lication per iod. 

c. Each application period may includ e an Ope n Position Fair as outlined 

in paragraph 8 below. If the Voluntary-T r-arafer-FatiMsHnot held prior to 
the end of the school years t h e District and the CTU may agree t o op e n the 

d. The district will ass ign a sub stitute teacher or hire an external candidate 
for any open position occurri ng outside of the Open Position application 
periods, 

2. The District will determine preliminary teacher allocations based on 
projected student enrollment and p ro gram ming needs prior to the 
Vehmte^"4¥^sfe--feeeessposting of open positions . Final teacher 
allocations bas ed on student enrollment will be made in the month of 
September. 

3. Any current teacher interested in interviewing for an open position must 
submit to the desired buildingCs) his/her "Interest to Interview F orm". The 
Personnel Sel ection Committee shall consider each applicant's Form. 
along wit h anv qualified external applicants, and w ill determine v.who_will 
be interviewed. Neit her an interview nor a position is guaranteed. 

4. In accordance with RC Section 3311.79. the Personnel Selection 
Committee shall m ake recomm endations whether to assign a teacher to an 
open position in the buildin g based on how suitable the teacher's 
credentials fulfill the needs of the particular school. For this purp ose, the 
Personnel Selection Committee shall consider the following credentials: 

a. The level of certification/license held by the teach er: 

b. The number of subject areas the te ach er i s certified/l icensed to teach: 

c. Whether the teacher is "Highly Qualified" per the Revised Code: 

d. The results of the teacher's per formance evaluations: 

e. Whether the tea cher has recently taught and been evaluated in the 

gradefs) and/or subject area(s) the teacher would teach at the school: 

f. Any sp e cialized training or experience the teacher possesses relevant to 
the open position: 

g. Any other credential established by t he CEO or Personnel Selection 

Committee. 
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5, Seniority or continuing contract status will not be used as the primary 
factor in determining; any teacher's selection for an open 
pos iti on.det erm - t n ation of — 4 e ae l- ws— e - be s efi— to- 41 14— the ---i den ti ^ed -- - open 

Per -s ^ H fiel-Sel - eetio frfea si regardless of seniority 

6, Positions interviewed for will be based upon identified open positions. 
Hie Personnel Selection Committee shall make its recommendations to 
the CEO or designee for final approval of the assignment. Individual 
building ad ministrat ors must notify Human Resources of the Personnel 
Se lection Committee 's recommen dation s via email. 

7, Once a teac her has voluntarily acce pted a transfer to an op en position, the 
teacher cannot a pply for or accept an y other positions that must be filled 
during the course of that same school year unle ss: 

A. The teacher is subsequently identified by the CEO or designee for a 

Necessary Transfer; or 

B. During Application Period Two, the teacher is reapplying for a position 

at a school from which the teacher was p reviousl y identified as a 
Necessary Transfer during A pplication Period One for the same school 
year, (see Section 1(B)(1) above), in which case t he teacher mu st subm it 
the Interest to Interview form within two (2) workdays of the posting. The 
Personnel Selection Committee must consider and ac t u pon the Interest to 
Interview Form within three (3) working days of its receipt, prior to 
considering other applicants. Ne i ther an int erview nor a position, is 
guaranteed. 

g_ A-Vetuntary-Trafl-sfeF Open Position Fair(s} w44T-mav.be held during each 
appli catio n period in spring prior to the end- of t h e sc hool year— or a nether- 
on_dates mutually agreed te- upon by the District and the CTU. At the 
Open Position Voluntary Transfer Fair(s) the Personnel Selection 

Team sCom m ittee r-as -de-fiH ed-Tn — Aftfele- - 1 - 2-; Section 1 (B ^_-from each 

building will interview teachers that have been selected by the Personnel 
Selection Team-Committee via ar+-the_"Interest to Interview Form-_-jointly 
developed revised by the CMSD and CTU representatives. Pes4fiens 
iftteR4e - w - ed --- fei' --- w i ll --- be -- based upon identifie d op en po s itio n s — The final 
determ ination of teachers chosen to fill the- id es : yiied-^pm-pesi 4eB - ! : T-w411 

Se-teetiea-^am^ega rdless of seniorit y-: 

§. Any teachers - interested in interview i ng for an open position mHSt -S B kfflit 

to t h e - desir e d build i n g(s) his/her '^I n ter e st' to Interview Form ". Personn e l 

Sel - eet - ien - Commit tee s will d e termine the interested e - ffi ptoya^s—to— be 

■i nterviewed. Neither an. interview ne f- a position is guaranteed. 
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_iL_On the day of the Volunta r y Transfer Open Position Fair, if there is an 

open time slot, teachers may request an interview with the Personnel 
Selection Committee. 

7-. b. At the Open Position Voluntary Transfe - f Fair, following the interviews, 
ieac - her s- wisfeng:^ who remain interested in 

any posiuors(s) will complete a form listing the building assignments they 
will accept in order of preference. This form will be turned in_to the 
registration table prior to leaving the Open Position Voluntar - y - l ¥8fisfe 
Fair. Also, the Personnel Selection Committee, prior to leaving the Open 

Position V oluntar y T ransfer—Fairs will turn in their school's teacher 

selection form. 

§7 On-the-dates -prior - to- or foll o wing the - Vefe n t -afy— Transfer Fak - r teachcrs 
themselves must make interview -ftp mngements by-safemfetln-g-an "Interest 
to - Inter\'iew Form""tey4h e' des ir e d b uil dm g( s) p ri n ci pal? 

9. If the building Personnel Selection Committeefs) has not identified 
candidates for open posi tions by the timelines set forth in paragraph 
(B)OXa) and (b) above, the CEO or designee shall assign teachers to any 
remaining: open positions based on the best interests of the District, taking 
into consideration all input from the Personnel Selection Committee(s). 

individual- -buildings wiM— hold inte rv i ews, w i th the P o r oo n nol — S olo o tto n 

GeHH¥Htt ee; - - - eR--dates -afl d times that -have-bee n mu - telly- -- a gfeedHjpefrby 
the - AdnwH strata r and €hap te - €hair. 

9.. -I-ndividuai-bu-i-ldi-Hg-adm-kiistrator 
epen-pes itions - filled \ 4a^emaik- 

4-Ot Tea c he rs a re permitt e d to mak e only on e Vo lun tary T ransf e r move during 



10. Bargaining Unit M embe rs will not receive additional compensat ion as an 
in terv iewer or interviewee. 

4U Ba rgaining Unit Mem - be - i - 's-w - i ti- aot receive compensation - as --afl4frtemewer- 



Section 2-1- . Necessary Transfers 

A. Defined . Necessary transfers are transfers out of a scho ol initiated by the 
administration after notice and discussion with the Union because of: 




1 . Enrollment changes; 



2. 



Qpeftift^H^lesi ^ o felimin ating positions;; 
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3 . Closure o ffa l os ing programs: 



Bi Neeessar- y Transfe r- Procedu r e. 

■h When a transfer ' is- neces sar y, ' the teacher shall be consult ed and then 

notifi ed in writi ng-^*e4ess-4faan-g ive (5) working days before th -e- effeetive 
date of the transfer. If the teacher ma - k - e -5 -a - wr 4 tteR-requcst te-r efurn - to 
hi&Aer- -p rev - iQu s-' Worksite ' j--t ' hose "teachers who are -- neeessar - y - t r- ansfers wil 1 

mar-kittg-fierie d. if a pa sitien-e pens that has a - Rig j&4e4 letur%-fej& gkt-t6 
Return will be honored for the following schoel-ye - a - f - 

T he district will assign a substitute t e ach e r or hir e a t e ach er for the op en 

fias Mo - s - vd ' UHftg -- th ® "r school year. If a new - hire is p laced 

iw-fee - pe siti on, he/she will have a right to the - pesii i on for the rem - at - nd-er -ef 
th e school year only. The teac -her- w - kh --- a -- Right to R e turn w ilt then ha ve 
th e right tO"the""position th e following - - school year if th e position is still 
pa t of the building' s -staf¥-^k>€gt k>n and he/she - wiahes to re turn. If th e 
teacher with the R i ght - -to - Return chooses - te-fetu rn, the new hire i n-feat 
position wil l-b ecome a necessaiy t raftsferr 

2. The-fespe-n'Si-bili'ty fe - p --- ass i gRmcnt of teachers - "r ests -with th e-GEO^ — 

sghee l -e - l e6ifi g(s) precipitate ne c es sa ry transfers of more than s ev e nty fi ve 
(75) teachers, then ft eeess ar - y-transfers shall have -pf-eee4eee6-0¥e f -- a l l - other 

3-. There- shaH-be^eH ; te€essgFy--tr-aasfes-^«e to en reti raent- - aftcr Octobe r-^ 
The Distr t et-H way— en act a special tra nsfer of a qu a lified ■■■ in te rvention 
sp e oialist from another building b e cause of enrollment changes after 

October 1 st , provided t be-sp ecial transfer 4ees net--resul : t -ifr-a-ea-se4oa4 

Ar. A conference will be held wherein the teach e rs will select in or de r-o- f 

seni ority Tm^^ ■ exten d-aH-dw 
eeur4esy-49-4he- teacher - ai id--4mke--evefy--e#bff- to acce mn iodate M s/her- 
requests - .- 

ln-4he-ea^e-9^-B#e^sar^ teac-h€fs-afifeete4-m^--re<|uest-^ 

District to move job related m atem ls- - from the old wer^s4te-te-4he--ne 3 r v 

works ite r 

GB. Determining Se niority Candidates for Necessary Transfers . Prior to the Open 
Position application periods set forth in Section 1(B)(1)(a) & (b) above, the following process 
for determining candid at es for N ecessar y Transfe rs must be comple ted: 
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1. The District will notify each school's Principal and Chapter Chairperson of 
the proposed positions subject to Necessary Transfer. 

2. The Principal and Chapter Chairperson may provide alternative 
recommendations to Human Resources within two (2) working days. 

3. After consider in g the reco mmendatio ns, the District will notify each school's 
Principal and Chapter Chairperson of t he final positions subject to Necessary 
Transfer. 

4. The P rinc ipal and Chap ter Chairperson will notify the staff of the affected 
grades/subject areas. Staff who would like to volunteer for a Necessary Transfer 
will notify Human Resources within two (2) work days. 

p. If there is an insufficient number of volunteers, the P-efseRH«l--S^4-e6#efi (Formatted: Not Highlight ] 
C^Hffittitfe e shall identify the staff to be reassigned u^gHfee^N ^c^ 
Ru bric attached in Appendix — --The- GEO and ■■ CTO-4*res&e«*-may mutua lly 

a g ree to modi fy --t h e- Rubric in Appendix .in verse system -m m e - ni^-sh a^ 

gever^.-as^tti fte4^etewr will be determined based upon (I) experience . (IP area 
of certification/licensure. (iii) level of certification/licensure, and (iv) specialized 

training as determined in accordance with Article . Lay-offs and Recalls for 

Tea chers. The weight allocated for each factor is as follows: 

i. Expe rience - 1 point for every year of teach ing expe rience in the District. 

ii. Area of certification/licensure - 1 point for each area. 2 points for 
Comprehensive Science, andor Social Studies. 

in. Level of certificat ion/licen s ure - 1 poin t for ...each level jfe.J, point for 

Resident Educator License, 2 points for Professional Educator 
License/Permanent Certificate, 3 points for Senior Professional Educator 
License, and 4 points for Lead Educator License). 
-My. Specialized training - 1 point f or every area of specialized training. 

The Princi pal and Chapter Chair will verify the order for Necessary Transfers. 
In the event the weighting is equal, the tie breaking procedure set forth in Article 
17. Section 4. Seniority Tie-Breake r, will be used. 

The CEO and CTU President m ay mutually agre e to m odify the factors in this 
paragraph. 

6. Teachers who have been identified as subject to Necessary Transfer shall be 
notified in writing that they will be required to pa rticipat e in the Open Position 
process as described in Section 1(B) abov e. The notice will be given no later than 
the first day of the applicable Open P osition applicat ion period. 

.Seniority in necessa ry transfers - of - teachers shall be determined by sys t em s eniority only, _..--- { Formatted: Not Highlight 
us- ing -t h a -t i e - bfeaker - system listed under Article 1 - 7, - Se e t i en 4, if necessary. Substitute 
teacher s who are assigned as fu l l - time teaebe - r -s- shall earn system seniority on the basis of 
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o ne-(4-)-year credit for each one hundred and twenty (120) days of s e rvice within a school 



-k Secondary schools- (midd l e a nd high sch ools) wi l l apply t h e s en ior i ty 

system in necessary transfers on a departmental basis. 

2-. Element a ry schools and K 8 schools will apply the seniori t y system in 

necessar y tr ansfe rs on a scho 9 T - 4 3 a5 - i s- , ----- e?(e e pt ifl Kindergarten, Child 

Development , Special E du cati o - n - and -t he - S p ec ia l Subject (ESP) - Ar - ea s7 
For the purpose of this section, all Intervention courses - are - • to - be 
considered in regular education department, — fa-Kindergarten, Child 
Deve lo pment, and Spec 4 a l- Edt t eatio - n ; "th -e -seniority system in - ne e e ss a fy- 

tran sf e r s ■■ w i l l- be-applied-Qn-a departmental basis. In- an effort to offer a 

variety of e duca tienal-epp ortunities, in the Speeial— St ^bj-e ct (ESP) areas. 

the — s em^r - it - y — system — m — neeessafy — transfers — w+H — be — app l ied — by- 
certificafion/licensur e . Refer to Article 10 Section 1 (F)(2)(h). 

Sr. Seniority of teachers in the schools - involved shall take precedene e 

in - a s- signment; 

l>. The CTU will meet wit h the central office administration to 

determine specific proc e dures in the reassignment of - staff. The 
procedures shall include meetings of involved faculties - to- explain 
the transfer pro e edw - e s-.- 



BD, Exemption s to Necessary Transfers. The following will be exempt from 
necessary transfers: 



1 . The CTU Chapter Chairperson; 

2. Three (3) - T - we -f 2) -seg endary -school teachers identified by position only 
determined by the Principal of each secon dary school after notice and 
consultation with the building's UCC. In schools with more than 600 
students and less than 900 students, four (4) t hree (3 4 teachers identified by 
position only may be selected, and in schools with more than 900 students, 
five ( 5) four ( 4) teachers identified by position only may be selected. Such 
selection shall be made from the following list in a written mutual 
agreement by the first of Ma rc h May or there shall be no exemptions for 
the following school year except that of the CTU Chapter Chairperson: 

a. One or more head coaches in any sport in Senior High; 

b. Department Heads; 

c. Athletic Director in Senior High; 



Application of the Seniorit - y -S y stem-in - N eeess ai'y Trans f er or 
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d. 



Dramatics Director in Senior High; 



e. 



Newspaper Advisor in Senior High; 



f. 



Student Council Advisor in Senior High; 



Testing Coordinator; 



h. Student Support Team Chairperson; 

gl. Any special exemption agreed to by written mutual agreement of 
the Principal and the UCC. If agreement on such a special 
. exemption cannot be reached, there, will be no such special 
exemption. 



Section 3. Special Transfers 

A. Special transfers are transfers requested by either Bargaining Unit Members or 
administrators for the purpose of promoting the best interest of the District. 

B. In. the event it becomes necessary to assign, reassign, or tr ansfer a teacher, 

whether voluntarily or involuntarily on the part of the teacher, for the purpose of promoting the 
best interests of the district the Academic Superintendent shall first meet with the teacher , the 
principals of the affected buildings, and the CTU President or designee. The ass ignment 

mgsgignment. or transfer shall not be delayed du e to the M^l^litv_^Llhe.jnee^na, 

participants who hav e been duly notified. Spoo i al tra ns f e rs s h all be of f oo t e d o n} ^ ^ ^ ^ 



C. The District may enact a special transfer of a qualified interv ention specialist 
from another building because of enrollment changes after O cto ber l a . provided the s pecial 
transfer docs not result in a caseload overage. 

Section 54. Transfer Protocol 



A. If a person is transferred, then effective on the first day of the second 
grading period, this person carries with him/her all system seniority 
accumulated to that time. 

B. Chapter Chairs will be a part of the Transfer Process, including the 
staffing calls or meetings with the Principals at each building. 

C. The District and the CTU will work together in the preparation of 
materials and the process ("Interest to Interview Form", 
resumes/applications, training materials, and the training session) with the 
Principals and Chapter Chairs. 
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D Once the preliminary allocations are determined, a new open position list 

will be posted each working day throughout the Open Position application 
Per4edperiod, if there is a change. During the remainder of the school year 
a new Open Position List will be sent to the CTU on the first of each 
month. 

Section 5. Transfer & Relocation 

A. Tea chers being transferred for any reason from one building to another during the 
school year: 

1. shall receive one (1) day (with no pupils) to pack up in their old 
assignment, and 

2. shall r eceive one (1 ) day (with no pu pils) in the new building in order to 
become organized. 



B. T eachers whose assig nme nt has ch anged within the buildi n g d uring the school 
year, which requires a grade level or classroom move or change, shall receive one day with no 
pupils to pack and unpack for their new assignmen t. 

C. in the case of necessary tr ansf ers, teac hers affected may request the District ...to 

move job-related materials from the old worksite to the new worksite. 

Section 16. Posting Procedure 

A. The Distric t will provide CTU with an Open Positio n List each month. The list 
will be sent electronically no later than the first Friday of each month. 

B. Vacancies that occur outside of the Open P o sition ap plication process will be 
posted - Wwithin thirty (30) days of the determination to fill a vacancy^^lt shall be posted on 
the District website and via email by the administration along with the t eaehing- pos ition 
requirements , job description.- needed- and the salary to be paid^v-VaeaH cies will be posted in 
e aeh - feuiMin g rfhe Bu il ding for the following areas: 

S upervisor?; 

As-s-fet-am ^^.^-p-H^-tpafs 



Pepafteeftt 

Hew 




— - — — - — - — — ■ ■■ifeads 

— . — — „ — — -Prefects 


Special— — — — 


Program ■ 


Assignments 



t>iffere«tiaH%si-tk : H-is 

BC. When new programs/projects are initiated in an existing school, the staff in that 
building shall have the opportunity to apply and be considered for positions co nsistent w ith the 
process set forth in Section 1. above . Following initial selection of program/project staff, only 
vacant positions shall be posted. Each school shall estakMsh-a-P-erseanel Selection ■CoHHft&ee 

consisting of - the - Principal T -- the -- GTlJ-Ghapter ' Chairpersor h- a parent a n d ' a staff ■■ membeF -frefti 
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tfoe-jeb-et ass F fegatio fl for the p a sted posit iea- and any e t her-members mutually ag re ed upon-by 
th<frP4noif)aPand-€faapt^ unlt-positioft s - e e e ur, the 

Prin cipal and UCC shall, by mutual written agreement -select - - tire members of the Per -soBftel- 



Seteet4en-G6mmk*se-wh«-w 



late^feHh-ese-pesi 



delaye d— due to - the— - uHav a41abMrty— e f - duly no tifi ed memb ers of fee P^ r-se anc! Sele ei4eft 

gemrni ' ttee--during- - school- - recesS" - periods : In the event the Di s- tr - ie - t-e F eatcs a new progra m-ey 
s ehoohthe Select me n coiurn i tt ee-wMT consist of a repre s entative from. Human R esou rces .; - the 
CTU ■■ President or his/her- designee; ■ & ■ parent - repr e s e ntat i ve, a ceili fiea-t e d/licen s ed- teacher:- a 

IX If the District and CTU have agreed through written mutual agreement on any 

material changes/differences, bargaining unit members who apply for option programs or schools 
agree that acceptance of a position with such a program or school constitutes acknowledgement 
and acceptance of the policies and working conditions associated with the position, some of 
which may differ from those set forth in this Agreement. 

Based- en the - two preccd ing p a ragraphs^- an indi v id u- a l -mem or aa dum ■■ ef ■ un - d ep st and ing. 

whteh- will i nc lud e in t erviewsr- will be created for e -aehn^lw-sehwls^h^ 

&e-3QQ?/68- scriool year: F efflate-Aea&my ( 2) , M ale- Academy (2), g ^FBM-^r^ftfl-A^adeffly 

( ■■ I) and In - d i st r i ct El e m e ntan f - Acade m i es- and t he-remaining school y e ar s - e f-this Coll e ctive 

annual basi s^- ( - Sse - Article 2.Sect ien-4-2r) 



Teachers m a y su bmit a letter of— applicati o n to th eir subject supervisors for f ut ur e 
v acancie s^ The admin istmti^^l»llH^nsi<fe^ese-feqwGts al o ng with those reeew gd-by-^ 
actua l posting of vacan c i e s in 4 e teimining ' the final-s e l e ction. Subject supervisors-shall retain for 

uftgfctee essful ap p&saafev 



i-^wkh- 



p o sitio ns 1 in an y- n&w-programs- develop e d for des e gregation . 
Section 47. Notification 

After applicants for posted positions have been interviewed by the Personnel Selection 
Committee a ppropriate-a dministrative^ ^ staff -members? each applicant will be 

notified in writing by the administrator e r supervisor ef- 4he-|>erson(s) selected of their status as an 
applicant . 

Seetio-B-lfc — Pur€hftsed~Learamg-P«^ft«M 

■ l : : he - I : )i s trict- a rid C PU-a gree as follows: 



Formatted: None, Indent: Left: 0", First line; 
0.5", Don't keep with next, Tab stops: Not at 
1.5" 
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■ K - Vacanc ies in pur chased learn ing -pfegraffls-4itfst^ aU - be posted-a - nd-fi - Hed 

w 4t h 4> aT^in^ ^^ with Articl e 12. However ? 

th e District will not remove a certificated/licensed teacher (n on - subst itute? 
including those certificatedlicensed under R.C. 3319.26) from a r e gular 
efessfeeffl — assign - me at — te — fill — the — — ppegfam — vacancy — — a 

ccrti fi catcd/li c ensed teacher (non -substitute, me4ud4ftg those 

eej^tiffeaSed^ieeftse^^tft^et^^^ to fill the -regbfe 

l as s roem ' "as sign m e n t"- whieb- - would "be-left ' by th e teacher- "assumia g- th e 
p ui - chased -- py & gram - -po sMeft: — In the- event a 4^egula^^a ssroem - ; teaehe - r --is 
ne^av-a ila h le t o fil l th e-el assroom assignment - - which would be vacated by a 
^eher 'a s^uming - a-pHr - e - ha s ed -^y ograsn posi ti on, or if ther e-a^ msu-ffieieft t 
applicants;- tha purchas e d p rogr am-po s i tio n s may be filled by substitut e s. 

^T---- ^he- -( quaUfi€ ' atie - ns - -afld requirements for such p &siti en s - sh all-be - included in 
thepesting-a nd shall be consistent with this Agreei B ent - UHless4he Dis tr4e4-and 
C T U ha ve e ngaged 'h i bargaining and agre e- t o -a ny m aterial ' dilYer ences/c haHge s - 
8y-aeeeptiRg--sueh'#ppekrtfflej%4he4ftdividual agrees to fa l low the work d ay-and 
peffef m the dutie s as sociat e d- with the positi e ^a4fae - new ^egra^ i Moved to 
Article 22 j. 
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net be unreasonably denie d: The Principal/Administrator s h a l l be 

i nformed - Q #4be--4a te s - and t ime s i n which the bargaining - unit membe r-is 

F6q-ues t ing - F©jeas&-B<»-le ss-t han - -fi - ve-( -5 ) wor k ing days before the date ef the 

de pendent upon the type of athletic event and whether - -- the— e v ent is 

designated h em e - or away.) 

Fi el d trip s to museums, institutions, concerts, thea t er s ; e a mp i ng r- ete - 

inciuding eut - of - tewn tri p s; 

4- . - Par t icipati on — in — contests such as mental — mathemat i c s; vocal — and 

instrumental music, science fairs, etc. 

Section 457. Staff Development Programs. 

The District shall allow teachers to participate in appropriate staff development programs 
that it initiates or will offer an equal number of programs to accommodate an equal number of 
teachers provided there is no substitute cost to the District. 

Section 168. Permanent Vacancies, Open Positions.! Move to Article 121 

A. By the first day of the second marking period, all open positions authorized within 
staffing allocations will be filled with contracted teachers who possess appropriate 
certification/licensure. Established District personnel selection procedures -remain in effect. 

B. Temporary contracts will be issued to appropriately certificated/licensed 
individuals assigned to open positions created by //^mydiW**''^ extended leaves of absences of 
greater than four (4) weeks duration. In cases where an appropriately certificated/licensed 
teacher is not available, the currently assigned substitute may be permitted to remain in the open 
position if approved by the Principal, until an appropriately certificated/licensed teacher is 
available and assigned. 

C. Open Positions . No full-time non-classroom position in a school will be staffed 
with anyone whose certificate/license qualifies them to fill a classroom open position in that 
school. 

Section 4?9. Classroom Integrity. 

A. No program or specified remedial action for students involving other 
certificated/licensed personnel, other than those assigned to the building and programs which 
have been mutually scheduled with the teacher and designed to take place in the classroom, may 
occur without the consent of the classroom teacher normally assigned there. If consent is not 
given, other arrangements must be made for the services to take place. This language shall not 
be construed to deny any student instructional services to which he/she is entitled. 

B. Parents and community members may visit classes provided that District 
guidelines and the CTU Agreement are followed. The Principal and UCC of each building will 
develop guidelines by written mutual agreement concerning such classroom visits. Teachers 
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ARTICLE 15 ' 
POLICY AND PROCEDURES GOVERNING SOCIAL EMOTIONAL LEARNING. ^ 
STUDENT DISCIPLINE, AND MISCONDUCT 



Section 1. Policy 

Effective discipline, observance of law and order, and respect of the rights of others are 
necessary so that all pupils may attain the highest degree of quality education. Every pupil has 
the right to learn, and any act by a classmate which interferes with that right will not be tolerated. 
Those pupils who deny this right to their classmates and who disrupt classroom and school 
procedures will be dealt with promptly and vigorously to the full extent of the law and the 
policies and rules of the District. 

The teacher's authority in the classroom is undermined when a pupil is disruptive. As a 
result, the entire school suffers deterioration in standards, morale and a climate favorable for 
teaching and learning. 

A teacher shall have the right to employ reasonable discipline to maintain a safe 
environment conducive to learning. 

Section 2. Intraschool Assignment 

At all schools wherein a child whose documented disruptive behavior indicates that an 
alternate class assignment would be beneficial for the child and the learning environment, a 
teacher may by mutual agreement with another teacher arrange for a transfer of the student. The 
teacher receiving the child may, in turn, identify one child who could also benefit from an 
alternate setting and that child shall be placed into the first teacher's class. This request will be 
honored for up to four (4) children per teacher per school year in secondary schools and up to 
two (2) children per teacher per school year in elementary schools. To be implemented, this 
arrangement must be in compliance with t h e Re m edi al Order and teacher class size limits,. 

Section 3. Behavioral History 

Principals will share in writing appropriate information with the Ch a pter Chairperson an d 
the— teacherfs). related service providers) and paraprofessionaKsY-affected concerning the 
behavioral history (specifically to include behaviors which involve acts of violence, threats of 
violence, and weapons) of students. The Chant er Chairperson shall, consistent with the 
mandates set forth in FERPA and PRC 3319 .321. be pro vided with redacted conies of 
appropriate information regarding the behavioral history of students. This information may 
include juvenile court history of students new to the school through a special transfer made for 
disciplinary reasons or when the child returns to school from juvenile court or any institution 
outside the home. 

Section 4. Referral to Principal 



A. A teacher may refer to the Principal or his/her representative for appropriate 
action a pupil who is causing serious or continuous disruption (Appendix F). The teacher shall 



immediately communicate in writing to the Principal, or his/her representative, the necessary 
information concerning the problem, unless the student is escorted to the office by an adult 
employee who provides the Principal or his/her representative with the necessary information. 
An elementary teacher may recommend in the referral that the pupil be retained by the 
Administration for one or more periods. A secondary teacher may recommend that the pupil 
not be returned to the referring teacher's class that day. The recommendation shall not be 
unreasonably refused. 

B. In the event the referred pupil refuses to comply with the teacher's directive to 
report to the office, the teacher may request the assistance of the Principal or his/her 
representative or the school security officer. The Principal shall, in all cases, provide timely 
assistance to requesting teachers in need. 



shal l be taken . T he Principal or h is/he r r e pr e senta tive- shall info rm the r efe r r in g t ea c hc ^-af-tite 
disp osition of the problem. Thc -Disciplino Subc om mittee of th c-UCC in each scheel-wm 

section 7. A] 

D. A teacher or Principal may request a conference with the teacher, Principal, 
parent and/or counselor (and student where deemed appropriate). After the teacher has 
demonstrated a good faith effort to contact the parent and resolve any issues, the Principal, 
upon review, shall honor the request and communicate, in writing, with the parent/guardian of 
the student in question and establish a conference time convenient to the teacher and to the 
parent. If a conference cannot be arranged during regular school hours, then upon mutual 
agreement any conference may be held before or after regular hours provided that (1) the 
conference commences no sooner than one hour before the school day or no later than one hour 
after or 4:00 p.m., and ends no later than 5:00 p.m., and (2) the teacher is compensated for the 
length of the conference at the in-service rate on the basis of one (1) hour pay for each hour 
and/or portion thereof. If unable to arrange a conference with the parent, then the conference 
shall be held and the parent shall be notified of the conference outcome. The Principal shall 
chair the meeting and the group shall clearly define the expectations for the child's behavior 
and articulate the forms of discipline and/or procedures which will be used if the child's 
behavior does not meet the identified expectations. The forms of discipline and/or procedures 
will take into consideration improvements in the child's behavior. 

E. Offenses for which teachers may refer students to the office and fo r which the 
Principal will retain pupils for the remainder of the class period are: c hronic Level I or Level 
II. Ill and IV misbehaviors, as specified in the Student tfe&dbeekCode of Conduct, which is 
revised annually. 



F. Pupils under office discipline may not be used for school services while being 
detained. A written record of adverse conduct by a pupil shall be secured and maintained by 
the administrative staff of each building. 



Section 5. mm^mmmmA Removal for Educational Intervention 

A committ e e compo se d of four representat i ves appointed by the CT U- Pr e sid e nt and -feeg 
re pres e ntatives appoint e d by (he CEO shall m e et to p l an ap prop ria te training c t ops for 

kmhrnmrnkm and shall m^r^meemmmd^km^make recommendations are due from-the 
eefflfflittee-to the CEO and CTU President-^y-feee^OrS^?. 

The normal referral process in each school remains in nlace. Additionally, e ffectiv e with 
^it^4e:y- €A-^^ classroom teacher shall have 

the right to exercise a RMi^el~Reme¥a lRemoval for E ducational Intervention (ReRRED te-and 
send a student out of that particular instructional period (secondary/departmentalized 
instructional period) for up to five (5) days or, if self-contained, out of that particular classroom 
for up to two (2) days, if the student is consistently or flagrantly disruptive or disrespectful. 
Students who are being removed from encore classes in elementary. pre-K-8 or K-8 schools, mav 
be removed from that classroom for up to two (2) instructional periods. There will be a simple 
Ri^fet™e#*6ffiwaiEEI form (Appendix ^j*s=efc*Ufr-s*^ to all 

teachers to be sent with the student, unless the student is escorted to the office by an adult 
employee who provides the Principal or his/her representative with the necessary information. 
The form must be submitted electronically within twenty-four (24) hours where the teacher has 
acce ss to a pp r o priate technology. If the teacher does not have access to appropriate technology. 
the teacher is to send to the Principal a hard copy of the completed REI Form Bbv the end of the 
school day i -4he~t€HEi€^e^^ This 
form will also be used for the purpose of collecting data regarding the Right of Romoval REI 
process and making data driven decisions regarding possible improvements to the process. The 
tflMaRMC will conduct a quarterly review of the aggregated data of the Right p g-Refflevai REI 
process^ wti^^^-rke-M^ no circumstances may a teacher have 

more than three students removed from his/her class at any one time without the permission of 
the Principal. The fi gh t o f rcm evai REI shall not be refused. Teachers will be provided training 
regarding the appropriate use of the righ t of removal REI 

The administration is to ensure the due process rights of the student, are honored. This 
includes the due process rights set forth in the Student C ode of Conduct and rights guaranteed to 
students with disabilities under federal and state law.e-to under Under no circumstances is the 
student to be returned to that class before the end of the ReRREI period. In secondary schools, 
the student shall be sent to the office and the administration shall ensure during that period of the 
day the student will attend no scheduled class, excluding the Alternative to - Suspens i on Program 
(AtS^-PLanning Center room, nor be used as an office helper, for the appropriate number of 
ReRREI-days. In elementary schools, the administration shall ensure the student attends no 
scheduled classes, excluding the ATSP -r-eem Planning Center, for the duration of the removal 
period, and is not used as an office helper. When a student is removed from a classroom, the 
administration shall determine the student's placement for those removed days, be it the AT SP 
¥e&m Planning Center, suspension to home, counseling services, home tutoring, community 
service, and/or other consequences. However, if the teacher makes a recommendation 
concerning the consequences, the recommendation shall not be unreasonably refused. Cfr»ffz*K ~~7iE^ 

An intervention specialist will be identified and scheduled to provide services fe^ed- 
with lEPs in the Planning Center for a minimum of two (2) periods every day. If no students 



with IEPs are assigned to the Planning Center for that dav. these periods shall he unaligned 
periods. Assignment to the Planning Center shall he voluntary. Intervention specialists must 
submit in writing to both the principal and chanter chairperson their willingness to volunteer for 
the Planning Center assignment in lieu of a teaching assignment. Tf sufficient volunteers are not 
available to meet the needs of the Planning Center assignment, the principal and chapter 
chairperson shall determine the fairest and most appropriate solution. No intervention specialist 
shall be involuntarily assigned to the Planning Center for two (2) consecutive school years. The 
intervention specialist assigned to the Planning Center will not replace or serve in lieu of the 
Planning Center Instructional Aide (PCI A). 

No teacher shall suffer any reprisal by virtue of appropriately using his/her ReRREI. 

Section 6. Chapter Chairperson Responsibilities Related to Student Discipline 

Effective with the first day of the second semester of the school year, the Chapter 
Chairperson may mediate disputes between the administration and individual teachers when 
student discipline is an issue. The Building Chairperson shall encourage constructive dialogue 
between the administration and the teacher when discipline issues seem to be impeding the 
educational process in the classroom. If the administration believes discipline issues are a 
concern with the Chapter Chairperson him/herself, the appropriate Regional Academic 
Superintendent and CTU Third Vice President shall mediate the dispute. 

A - No Rtgte-of^esi0¥rfRemoval for Educational Intervention (ReRRED decision 
by a teacher may be cancelled, modified, or in any way changed by any administrative 
authority, except upon parental appeal to the CEO and the President of the CTU. If the CEO or 
designee and the President of the CTU or designee agree the ReRREI was appropriate, it is 
upheld. If the CEO or designee, and the CTU President or designee agree the ReRREI was for 
an inappropriate amount of time, the number of days is therein adjusted by mutual agreement. 
If the CEO or designee and the CTU President or designee disagree upon the ReRREI time 
period, the matter is remanded to the Board of Education which may refuse to hear the appeal 
or adjudicate the appeal by a two-thirds (2/3) majority vote to uphold or revoke the particular 
ReRREI time period. In all cases, the student stays removed unless and until there is 
agreement between the CEO or designee and the CTU President or designee to shorten the 
term of removal or the appeal is adjudicated by a two-thirds (2/3) vote of the Board of 
Education. 

^m^m^s^j4e&^4sei4m^4i^^eeh [Moved to Section 10.1 

CE. The District may offer all Chapter Chairpersons a voluntary extended contract 
for the coming school year for the purpose of before-the-school-year in service and/or a 
differential to be present each day for a specified amount of time before and/or after school. 
Such a differential shall be based on daily rate and the District may determine the amount of 
time before or after school, up to a maximum of one (1) hour before school and one (1) hour 
after school. 



D£. In the event the Chapter Chairperson concludes that the Principal is not dealing 
effectively with student discipline concerns, the Chapter Chairperson may contact the Regies-al 
Academic ^ Superintendent. The Regieftal- Academic Superintendent shall meet with the 
Chapter Chairperson and Principal within ten (10) working days of such contact to hear the 
Chapter Chairperson's concerns and attempt to develop a resolution satisfactory to the Chapter 
Chairperson and Principal. 

Section 7. Written Referrals & Behavioral Remediation 

A. The Discipline Subcommittee of the UCC in each school, which shall include 
the principal or administrative designee and the PCIA. w ill make recommendations for mutual 
implementation of a school discipline program, [moved from Section 4.C] 

Ag. When deemed proper by the teacher involved, in each written referral to the 
office it shall be specified as to the nature of the remedial action the teacher feels will best 
deter the child from further inappropriate behavior. If the behavior of the child was a specified 
Level I, II, III or IV misbehavior as identified by the current Student HandbeekCode of 
Conduct, the Principal or his/her designee should seriously consider application of the 
teacher's specified remedial action. If the child's behavior in the incident is not adequately 
defined by the Student ttaa<feeek-Code of Conduct and the Principal indicates the proposed 
remediation is not appropriate, the Discipline Subcommittee of the UCC may recommend 
alternative forms of discipline in such cases. 

Section 8. Referral to CEO 

Serious disciplinary problems constituting Levels III or IV misbehaviors (Student 
Haadbeek-Code of Conduct revised annually), should be referred by the Principal to the CEO or 
designee, who will schedule a conference to be held at the District building, at which the pupil, 
the parent, and appropriate Board personnel will be in attendance. 

Section 9. Principal's Authority for Suspension and Exclusion 

A. The Principal may suspend a pupil in cases of a serious nature. Some acts for 
which suspension may be considered are: Level I repeated or chronic occurrences, Level II, III 
or IV misbehaviors (Student Haa^beefe- Code of Conduct revised annually). 

B. The Principal may recommend the exclusion of a pupil through the normal 
referral procedures. Final recommendation for exclusion will be made by the CEO or 
designee. 

Section 10. Assault and Battery on an Employee 

A. A serious assault or battery includes (1) an actual threat of serious physical, 
psychological, or emotional harm to a bargaining unit member; or (2) [moved to Section 1 1 1 
any deliberate inappropriate touching by a student or object that was under control of a student, 
that causes serious physical, psychological, or emotional harm; or (32) reckless conduct that 
causes serious physical, psychological or emotional harm. 



B. The procedure to be followed in cases of serious assault or battery on an 
employee by a pupil in the course of employment is: 



1. Responsibility of the bargaining unit member: If a bargaining unit 
member believes that he or she has been seriously assaulted or battered by 
a student, the bargaining unit member shall complete m mci den t - Report 
Pupil/Employee Incident Form and provide a copy to the 
Principal/Building Leader immediately, if able to do so, or as soon as 
possible. If the employee is unable to perform his/her duties, the office 
shall take appropriate steps to cover the employee's instructional 
responsibilities for the rest of the day and the employee is entitled to the 
rest of the day on assault leave. The Pupil/Employee Incident Form and 
the Article 15. Section 10 and 1 1 Form are included in Appendix 

In a nv bargaining unit m ember assault incid ent, the Ch apter Chairperson 
shall arrange for all necessary forms to be filed in a timelv manner, and 
shall provide transportation and accompany any teacher (both released on 
school business) testifying in a court of law regarding a student incident at 
the school. [Moved from Section 6B1. 

2. Responsibility of the Principal/Building Leader after receiving a copy 

of the laeiieet^eBe rtPiiDil/EmpIovee Incident Form. 

a. When a serious assault or battery is alleged, the Principal/Building 
Leader shall immediately initiate an investigation utilizing the 
District's Division of Safety and Security. This investigation shall 
include obtaining a-statcments from the employee, the studentfsY. 
and any witnesses to the incident. Principals/Building Leaders 
faced with a serious problem, threatening the security of school 
personnel or property, are authorized to call the Cleveland Police 
Department, requesting immediate assistance. 

b. The investigation shall be completed within one business day of 
the time the bargaining unit member submits the feeideat^e^eft 
Pupil/Employee Incident. Form. 

c. Following the investigation, the Principal/Building Leader shall 
immediately conduct a due process hearing to determine if a 
serious assault or battery occurred. The Principal/Building Leader 
shall then complete and submit the A rticle 15. Section 10. Serious 
Assault or Battery Form. 

d. If the Principal/Building Leader determines that a serious assault 
or battery occurred, the Principal/Building Leader shall 
immediately suspend the student for ten days and notify the 
student's parents. In addition, the Principal/Building Leader shall 
submit m~ th& Article 15, Section 10, Serious Assault or Battery 



Form to the Division of Pupil Personnel, Office of Hearings and 
Appeals, so the student can be assigned to another placement 
following the conclusion of the suspension. The Serious Assault 
or Battery Form shall include the definition of assault or battery as 
defined above. In addition, if the Principal/Building Leader either 
recommends expulsion or other interventions in addition to the 
suspension, the Principal/Building Leader shall complete a Student 
Administrative Intervention Form ("SAIF") and forward the SAIF, 
along with a copy of the file, to the Division of Pupil Personnel, 
Office of Hearings and Appeals. 

e. Consistent with the Family Educational Rights and Privacy Act 
("FERPA") and PRC 3319.321. the Principal/Building Leader 
shall provide a copy of his or her findings to the bargaining unit 
member and the Chapter Chairperson. These findings shall include 
redacted copies of any written referral to the Division of Pupil 
Personnel, Office of Hearings and Appeals, the Incident Report 
Form, all witness statements, any reports or findings from Safety 
and Security, and the Principal/Building Leader's determination. 

f. If the Principal/Building Leader determines that a serious assault 
or battery did not occur, the employee may request that the 
Regional Academic Superintendent or designee review the facts 
and render a decision. In such case, the Principal/Building Leader 
shall provide a complete copy of his or her investigation, including 
any related paperwork, to the R eg ional Academic Superintendent. 

g. If the assailant has left the premises, the police shall be called and 
notified, and if the employee requests, a staff individual of the 
assaulted employee's choice with the Principal's approval may 
accompany the employee to the police station and/or medical 
assistance. 

Responsibility of the Regiwial— Academic Superintendent after 
receiving a request for review from a bargaining unit member: 

a. The Regional Academic Superintendent shall review all materials 
provided by the Principal/Building Leader and shall determine 
whether a serious assault or battery occurred. If the R e gional 



Academic Superintendent, determines that a serious assault or 
battery occurred, the Regional Academic Superintendent shall 
either follow the procedure outlined in Sections 2 (d) and (e) 
above, or shall direct the Principal/Building Leader to do so. This 
process shall be completed in no more than two working days from 
the date the bargaining unit member submitted the feeMeet 
ReeeftPupil/Emplovee Incident Form to the Principal/Building 
Leader, if the student is in an elementary classroom, or five 



working days from the incident, if the student is in a secondary 
classroom. 



b. If the Regional Academic S uperintendent determines that a serious 
assault or battery did not occur, the bargaining unit member may 
file a grievance related to the incident, pursuant to Article 15, 
Section 28. The bargaining unit member shall, upon request, and 
consistent with the mandates set forth in FERPA and PRC 
3319.321. be provided with redacted copies of the feeMefrt 
ReBertPupil/Emolovee Incident Form, all witness statements, and 
any report or findings from Safety and Security and the 
Principal/Building Leader's determination or Regieftai-Academic 
Superintendent's determination. 

4. Responsibility of the Division of Pupil Personnel: 

a. If the Division of Pupil Personnel, Office of Hearings and Appeals, 
receives a copy of the Article 15, Section 10, Serious Assault 
Battery or Menacing~-ep--~tofe^ Form, it shall make immediate 
arrangement for the student to be assigned to another placement 
following the conclusion of the suspension. 

b. If an appeal has been filed by the student and/or parent/guardian, 
the Office of Hearings and Appeals shall review the matter, but the 
review shall be limited to the determination as to whether the 
student received due process at the Building Level. 

c. If the Division of Pupil Personnel, Office of Hearings and Appeals 
received a SAIF, it shall conduct a due process hearing, if 
necessary, and upon review of the facts, a determination will be 
made for a referral to Juvenile Court and/or disposition by the 
District. 

5. Under no circumstances shall a student who has been found to have 
committed a serious assault or battery on a bargaining unit member be 
returned to the school either that school year, or any other school year, 
without the written agreement between the assaulted teaete-member fif 
still at the school), the receiving teacher mem berfs). the Chapter 
Chairperson and the Principal/Building Leader. 



C. Copies of all Article 15. Section 10 and 11 Serious Assault. Battery or 



Menacing Forms, with the attached Pupil/Employee Incident Forms shall be forwarded to the 
President of CTU on a monthly ba sis bv the Office of Safety and Security. fMoved from 
Section 28.1 



D, If the CTU believes that Article 15, Section 10, has not been followed, the CTU may 
file a grievance pursuant to Section 28 of this Article. 



Section 11. Menacing 

A - A - The Procedures for serious assault and battery, set forth in Section 10 
above, shall also-m be followed in cases of serious menacing of an 
employee by a pupil in the course of employment' are set forth below . 
For purposes of this section, "Serious Menacing" is defined as the pupil 
making a threat-4e4fee-%a¥gaHM^^ 

mMmm^^i^mf-4mEm, of serious physical, psychological, or 
emotional harm, orally or in writing, directed to the bargaining unit 
member or a member of the bargaining unit member's family. 



-Under no circumstances shall a student who has been found to have 
committed a serious menacing on a bargaining unit member or 
member's family be returned to the school either that school year, or anv 
other school year, without the written agreement between the 
member (if still at the school! the receiving member^ 
Chairperson and the Principal/Building Leader. 
remain, then the affected member, the Chapter Chairperson and the, 
Principal/Building Leader mav mutually agree to a suspensk 




EL 



Copies of all Article 15. Section 10 and 11 Serious Assault. Battery or 
Menacing Forms, with the attached Piinil/Hmplovee Incident Forms 
shall be forwarded to the President of CTU on a monthly basis by the, 
Office of Safety and Security. [Moved fn 



If the CTU believes that Article 15. Section 1 1. has not been followed, the CTU 
may file a grievance pursuant to Section 28 of this Article. 



^ — After- #?e-S€f vde*t^% e^iiHl-rMvHi q^^q^^^^^^^ 4^1.4^ 



(1 0) d ays. 

Th e Principal sh all write a referral of -t he incident and s e n d same to 

^r- The Pri n cipa l — sfe&H--HsetM^^ 

Cha i rperson — aa4~™4fee — afeeted — emplo ye e — ef— -fee — leeMeftt^ 
efepesMee? 

^ — — The Princ ip al sh al l s end a — supplem e ntary r e fer r al including 

Division of Hca r-m- gs and App e al s . 

£- T h e Division of H eayings and Appeals shal 4- conduct a du e ffr-eees^ 

hearing within t o n (10) days and -wiMr- upon review of the facts, 
de t e rmine wh e ther the ma t t e r sh o uld h e r e ferr e d to th e- juvenile 

& Ba s ed upon the -r esults of the due pr oc ess hearing in "f ab ove, the 

— ■ — bHrnsto^e^^ 

4__ — E^-a3s4fee4egai-i^^ 
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Section 12. 



Disciplinary Guidelines Committee 



A. The District and CTU shall establish a Joint Disciplinary Guideline Committee 
comprised of equal numbers of CTU representatives and administrators. This committee will 
meet, at a minimum, on a quarterly basis for the purpose of reviewing data that relates to 
suspensions and expulsions and data that relates to safe and secure schools. They will discuss 
and research strategies that have the potential for improving district-wide or school specific 
safety and security. Examples of the type of recommendations that the committee can make 
are: implementation matters related to student hearings and appeals; specific professional 
development; modifications to the Student Code of Conduct; and intervention options 
including option schools. The Disciplinary Guideline Committee will forward all 
recommendations to the Labor Management Council. 

B. The "Student Ha&dbeefeCode of Conduct: Rights and Responsibilities" will 
continue to be distributed to all pupils and parents, and shall be used in all schools as a guide. 
The Student Haa#>eefe~Code of Conduct shah not be changed except by written mutual 
agreement between the CTU and the District. 

Section 13. Faculty Meetings on Discipline 

A. Faculty meetings shall be scheduled to acquaint faculty members with 
individual building and District disciplinary procedures. 

B. Principals shall inform the faculty of security guard responsibilities and their 
relationship to the school staff. Principals shall be responsible for the performance of security 
guards. 

Section 14. Auditorium Programs for Students 

Auditorium programs will be conducted in all schools on the opening day of school to 
focus on student responsibility and discipline and state clearly the rules and regulations of the 
school and the school system. The Principal shall conduct and participate in the auditorium 
program with the planning and presentation to include representatives of the faculty selected by 
the UCC. Discussion of District policies and state laws and the consequences to be expected for 
the breaking of these regulations, policies and laws will be the subjects of the program. 
Elementary/K-8 schools shall have two auditorium programs, one for primary grades and one for 
upper elementary grades. In secondary schools, a separate auditorium program may be provided 
for each grade level. 

Section 15. Detention Period 

A. A school detention period before and/or after school shall be established in each 
building. The Principal and UCC may agree in a written mutual agreement that the resources 
devoted to the school detention period may be reallocated to provide an alternative form(s) of 
discipline. 

B. On a school-by-school basis, the Discipline Subcommittee of the UCC and the 
Principal shall establish the guidelines for the use of detentions and the length, frequency and 



time of the detention period program. Cooperatively, they shall determine the staffing and 
monitoring of such a program. 

C. The detention period will be staffed by teacher volunteers. If there are more 
volunteers than available slots, selection will be based on system seniority. The volunteer 
teachers will be paid pursuant to the in-service rate of the contract if the assignment represents 
an addition to the regular teacher assignment load. If a detention period as determined on a 
school-by-school basis is less than a full hour, then compensation shall be for a full hour. 
Teachers shall not be required to cover or work the detention period. 

D. A student who does not attend an assigned detention period shall be assigned 
two (2) detentions on the next school day on which a detention period is scheduled. If the 
student fails to attend either of the two detentions, he/she shall be suspended for one (1) day. 
The second and all subsequent times this pattern of defiance exhibits itself, he/she shall be 
suspended for three (3) days after due process. 

Section 16. Aggravation Transfer 

Students shall not be transferred from one class to another within a school after ADM-1 
week adjustments are made on the first day of the second marking period, unless the teacher(s) 
involved agree to the transfer, barring unforeseen special circumstances which may prevail; e.g., 
racial balance, parental concerns, testing recommendations, etc. If unforeseen special 
circumstances do prevail, the teacher(s) involved will be informed of such circumstances in 
writing. 

Section 17. New Home School for Expellees 

In cases where a secondary school student is expelled and it can be shown that his/her 
return to the home school will create a danger to a bargaining unit member or a severe disruption 
to the academic process, either the Principal or the CTU Chapter Chairperson may request that 
the expelled student not be returned to his/her home school during the remainder of his/her years 
in the District. Such requests shall be heard by a Disciplinary Appeal Panel comprised of the 

| appropriate Regional Academic S uperintendent (or his/her designee), the Principal of the school 
and the Chapter Chairperson of the school. The decision of this Disciplinary Appeal Panel shall 
be final and binding on the parties to this Agreement. Parents/legal guardians may appeal this 

I decision through procedures as set forth in the Student HaftdfeeekCode of Conduct. This 
provision does not apply to expulsions resulting from a serious assault or battery, which are 
governed by Article 15. 

Any student expelled from school as a result of weapons possession, intentional physical 
assault against school personnel or a meaningful threat of serious physical harm to school 
personnel or property will be prohibited from returning to their home school without the written 
agreement of both the Chapter Chairperson and the Principal. Students expelled for a serious 
physical assault against another student at school may not be returned to their home school 
without the written agreement of the Principal, the Chapter Chairperson and school-based 
student conflict mediators where applicable. 



Section 18. Code of Conduct 



All district schools are required to consistently enforce the CMSD's Student Code of 
Conduct. In order to insure consistent enforcement, the school district and CTU will develop 
examples of offenses and corrective actions for each of the Levels listed in the Student Code of 
Conduct. There will be ongoing professional development for Principals and Chapter 
Chairpersons on fair and consistent enforcement of the Student Code of Conduct. Approved 
discipline intervention strategies are listed in the district's Student Code of Conduct H a n db ook . 

Section 19. Early — Discipl i n e /Intervention — K-3—FFegrro Huma n Ware/Social 
Emotional Learning Committee 

A joint Human Ware/Social Emotional Learning (SEL) Ceomrnittee. of equal feee 
CMSD iBp^eseMati¥^™^--4tH^aM CTU representatives^ will meet to develop early 
discipline/intervention programs in grades K 2 that will include, but are not limited to, character 
education and managing anti-social behavior, and other mutually agreed upon goals. 

Section 20. Discipline Alternatives 

Teachers shall have the right to the emergency removal of students from curricula!- or 
extracurricular activiti es under the teachers supervision provided that the procedures governing 
emergency removal as set forth in the Student Baadbeefe-Code of Conduct are followed. An 
emergency removal is the removal of a student from a situation in which that student's presence 
poses a continuing danger to persons or property, or an ongoing threat of disrupting the academic 
process in the classroom or elsewhere on the school premises. Emergency removal is not a 
disciplinary tool and shall not be used as a substitute for suspension. The Principal and the UCC 
at each school shall establish written procedures for alternative settings for disruptive students, 
provided that such procedures do not conflict with the District's Student Handbook Code of 
Conduct. 

Section 21. Student Support Teams 

A. Student Support Teams (SST) are des igned to ser ve as evidence-based teams that utilize a 
data-driven multi-disciplinary problem solving approach to identify and monitor 
interventions for students. 

B. A student support team shall be com prised of the principal, a teacher, and at least one 
school support personnel employee (psychologist, nurse, guidance counselor) wh o will be 
assigned to the SST bv the District. Each principal and chanter chairperson will 
collaboratively present the opportunity to apply to be the teacher representative on the 
SST to their faculty at the first sch ool faculty meeting of the school year. 

Teachers interested in being selected as the teacher representative on the SST must apply 
through a letter of interest to the principal and cha pter chairperson within seven calendar 
days of being notified of the opportunity as described in C above. 

C. The principal and chapter chairperson, bv written mutual agreement, will select one 
teacher as the teacher representative on the SST from the pool of applicants. 

Selection of the teacher shall occur annually and the teacher representative will serve on 
the SST for the full academic year. A teacher who served on the SST in the previous 



year shall be eligible to apply annually. The principal shall submit a roster of the, SST 
Core Team members and the meeting schedule to the Human Ware Executiv e Committee 
no later than fourteen calendar davs from the beginning of the school year. 
D. SST meetings will, be held on the same dav and period each week during the school year 
Additional meetings, scheduled bv mutual consent of the SST Core Team, rnav be 
scheduled as necessary. If there is a need for a meeting bevond the 



CTU member is invited bv the SST team, and is in attendance, the CTU member will be 
paid the in-service instructor rate for that meeting. Anv part of an hour will be considered 
an hour. The SST will meet every week for the equivalent of one class period (e.g.. SO 
minutes in K-8 Schools. 45 minutes in high schools or for the class period 



defined in the AAP) and attendance to this meeting will be considered the teacher 
representative's teaching assignment. Schools that use a block schedule format will still 
be required to ensure their SST meets weekly for a. 45-minute period of time, 
in elementary and K-8 buildings, the Core Teacher representative will be assigned one 
fewer teaching assignments per week than the maximum number of teaching 
assignments. In high schools, the Core Teacher representativ e will be assigned 



forty-five minute teaching assignment or for the class period length defined bv the AAP 
The teacher selected for the SST shall have the choice of either being released from home 
room responsibilities daily or thev can select one period of class coverage per week in 

a week during his or her planning rwinH 

Whenever any other CTU Bargaining Unit Member is inv ited to attend an SST Meeting, 
class coverage will be provided or the Member will he compensated class coverage if it k 
during their planning time or lunch (if the member agrees). 

If an additional SST team or a different structure is needed in a school, the Principal and 
the Chapter Chairperson must inform the HumanWare Executive- 
approval. 



Section 



>m Meetings 




for students. 



■oom Meetings (CM) are an inclusive, proactive and community buil 
e well-being of all students and for preventing and/or reducing negative outcomes 



A, 



All freshman students will participate, in. daily classroom meeti 
20 minute format of greeting, sharing, activity, news and an 
principal and chapter chairperson at. each school shall mutually 




determination 




Freshman Seminar 
All CM instructors will atrem 



minutes are scheduler 



agree on the 
ool dav. The 



used for classroom meetings. 

i two davs (12 hours) of mandatory Professional 
Development to learn best, practices of CM facilitation. The training will take place 
during the school dav, or through Voluntary Professional Development Hours. 



Section 3i22- Mediation 



; Programs 



Following the passage of a levy, tlhe District agrees to implement a Mediation Program 
and an Anti-Bullving Program^e4afef-#H^^ The 
programs shall consist of the following: 

A. The Principal and UCC at each school shall hv written mutual agreement on or 
before June 1st of each school year, select one (I) CTU bargaining unit member as a Mediation 
Counselor and one (1) CTU bargaining unit member as an Anti-Bullving Coordinator. Each 
Mediation Counselor and Anti-Bullving Coordinator will be paid a differential as set forth in 
Appendix A to deal with mediation and anti-bull ving matters, [note to add Anti-Bullving 
Coordinator to App Al 

B. The Mediation Counselor shall receive Basic Mediation Training from the 
Center For Conflict Resolution, or equivalent institution, at District, expense, with the goal of 
becoming a certified Mediation Counselor. The Anti-Bullving Coordinator shall receive Ami- 
Bullying Training from the Center For Conflict Resolution, or equivalent institution, at District 
expense. 

C. Concurrent with the training, each Mediation Counselor shall arrange for 
mediation training of no less than twenty-five (25) students jointly selected bv the Mediation 
Counselor and the Principal ei-M^he^(^meB in thefes/hef school and shall take all steps 
necessary to initiate and implement a mediation service with the express goal of providing the 
student population encouragement and direction in the handling of difficult personal matters 
without resorting to physical force or intimidation. Each Anti-Bullving Coordinator shall 
a rran g e all anti-bullving programs and initiatives within the school setting with the goal to 
decrease the prevalence of bullying within the school. 

D. The ©i$teet-HEtH4--4l^ 



Committee te-shall monitor all mediation and anti-bullving efforts in the District, coordinate 
interschool events and, in general, assist in the development of a comprehensive mediation and 
anti-bullving programs which every s e condary student in the District has access to and is 
encouraged to utilize. The committee is further charged with studying and making 
recommendations to the CTU President and the CEO regarding further program development 
specifically targeted to the elementary level, possibly employing student mediators. The Union 



Section 24. Student Advisory Committee 

Student Advisory Committees will be established in each high school. The 
HumanWare Executive Committee will give guidelines to buildings on the composition of the 
committees and the process for selecting committee members. The process for selecting 
committee, members will be open to all high school students. The Principal and Chanter 
Chairperson shall determine which students will comprise the committee. This committee, 
shall make regular recommendations fat least twice a year) regarding strategies to improve. 



teaching and learning at the school. These recommendations shall be given to the CEO. 
Human Ware Executive Committee. Principal and Chanter Chairperson. 



Section 2225. Student Involvement with Drugs 

Any student found after due process to have made, sold or distributed drugs as defined in 
the Student Han-dbeek-Code of Conduct shall be expelled for no less than eighty (80) days and 
shall not return to his/her home school without written mutual agreement between the Principal 
and the Chapter Chairperson. 

Section 3326. Security Guards 

The District shall ensure there is at least one (1) armed security officer assigned to each 
of the District's c o m pre h ensive high schools and other schools as identified by the CEO. 

Section 2421. Student Reassignment 

If a pupil is repeatedly suspended during a school year, the discipline intervention team 
and/or the Principal and the Chapter Chairperson may jointly recommend to the CEO or designee 
that the pupil be transferred to an option school or program appropriate to the child's grade level 
for the balance of that school year, subject to applicable state and federal law. 

Section 2§2J£. Possession of Guns, Knives or Explosives 

Any student determined, after due process, to possess on school grounds guns (firearms), 
knives as defined by city ordinance 627.10 as illegal or explosives capable of inflicting 
significant bodily harm or causing property damage, shall be expelled for the maximum duration 
allowed under law and, absent approval of the building Principal and CTU Chapter Chairperson, 
shall not be returned to that building. 

Section 2629. Stealing/Vandalizing Employee Motor Vehicle 

Any student found after due process to have stolen or attempted to steal or vandalize the 
motor vehicle of any school employee from a school parking lot shall be expelled for no less 
than thirty (30) days and shall not return to her/his home school for the balance of that school 
year without written mutual agreement between the Principal and the Chapter Chairperson. 

Section In - School — Alternatives/Suspension — feteg¥€ftfe »PIannin g Center 

i mpl e m e ntation from the recommendation s of th e H u m an Ware C o mmi t t ee r e po r t. 



Every school shall have a Planning Center to provide support and intervention for 
students, teachers and families. Residential and alternative education programs shall not qualify 
for a Planning Center. Unless agreed to by CMSD and CTU, school buildings that hold more 
than one educational program or small-school will receive only one Planning Center. Each 
Planning Center will be staffed by a Planning Center Instructional Aide (PCIA). 

A bargaining unit member on the recall list may apply for this position as a PCIA. If this 
bargaining unit member is a teacher who is recalled during the school year, the teacher must 
remain in the PCIA position, at the instructional aide salary and benefits, for the remainder of the 
school year. The recalled teacher will retain her/his position on the recall list. 

Professional Development will be provided for PCIAs during the first two davs of school 
with students. PCIAs will attend monthly professional development seminars coordinated bv the 
HumanWare Executive Committee and the CTU. The District shall provide a substitute 
paraprofessional. or classroom coverage compensation for teachers, or additional release time for 
paraprofessionals. for each school during the monthly seminars. The PC will be operational 
beginning with the first full week of school, defined as the first week where school is open for 
student instruction Monday through Friday of that week. 

The PCIA Executive Committee is made up of ten HO) PCIAs. which will apply and he 
mutually selected bv the Executive Director of HumanWare and the CTU Paraprofessional 
Chapter Chairperson. This committee will plan monthly Professional Development sessions, and 
will work with the Executive Director of HumanWare and the CTU to promote and sustain 
successful implementation of Planning Centers. The PCIA Executive Committee will serve as 
mentors to PCIAs in need of assistance. The Executive Director of HumanWare and CTU 
Paraprofessional Chapter Chairperson can arrange for these PCIAs to work directly with those in 
need of assistance. Substitute coverage will be provided for the Planning Center for anv 
identified days. If travel is required between buildings on these davs. mileage will be provided 
to the PCIA. 

ThePCIA Positions will be posted and interviewed. PCIAs in these positions will be 
provided with professional development on the program 's procedures and instructional content. 

The school support personnel employee (psychologist, nurse, or guidance counselor) 
assigned to the SST by the District shall meet with the Planning Center Instructional Aide 
(PCIA) weekly for a period of fortv-five to sixty minutes to discuss student support and 
interventions. The dav and time of the weekly meeting shall be mutually agreed upon bv the 
principal school support personnel employee and the PCIA. If the meeting occurs before or 
after school the school support personnel employee will be paid at the in-service instructor rate 
for the meetings. Any part of an hour will be considered an hour. 

The principal shall submit a roster of the team members and meeting schedule to the 
HumanWare Executive Committee no later than fourteen davs from the beginning of the school 
year. 



The principal and PCIA shall mutually agree to a schedule which includes a duty-free 
lunch, two personal needs times of fifteen minutes each, and a forty-five minute planning period. 



This planning period shall be scheduled before or after school to record office referral 
information into the electronic system and to conduct all Planning Center activities. 



Planning Centers servicing students in grade s K-8 shall not service more than fifteen 
students within a single class period. Planning Centers servicing grades 9-12 shall not service 
more than twenty students during anv single class period. 

Each Planning Center shall have a floor plan conducive to de-escalation and completion 
of assigned work. 

Section Resolution of Grievances Arising under this Article 

Copies of all teacher assault or menacing incirientH=ettttrts^ 
Pf^gfe^^ (Moved to Sections 

A. The CTU and CMSD agree that the implementation of student discipline shall comply 
with federal and state law. Whenever possible, this Article shall be implemented consistent with 
federal and state law. If the District believes that this Article cannot be implemented consistent 
with federal or state law. the District shall notify the CTU in writing of the specific inconsistency 
and the parties shall attempt to resolve the inconsistency, if the parties are not able to reach an 
agreement, the matter shall be referred to expedited arbitration, as outlined in Section C below. 

A£. A specific purpose panel of seven (7) arbitrators shall be appointed to conduct 
expedited arbitration hearings of grievances alleging a violation of Article 15. Upon execution 
of this Agreement, the CTU and the District each shall nominate five potential members of said 
panel. Individuals nominated by both the CTU and the District shall automatically be included 
on the panel. The remaining panel members shall be selected through the alternate strike 
method. 

B£. Any grievance alleging a violation of Article 15 shall be filed by the CTU with the 
Director of Labor Relations, who shall have five (5) work days to attempt to resolve same to the 
satisfaction of the employee, CTU and the Principal. If such a resolution is not achieved, CTU's 
Director of Grievances and the District's Director of Labor Relations shall jointly contact 
members of the special purpose panel on a rotating basis. The first such panel member available 
to hear the grievance and issue a written decision within ten (10) work days of her/his 
appointment shall be chosen to hear and rule on that grievance. 



□ ADMINISTRATOR ACKNOWLEDGEMENT OF RECEIPT ! ~- ' , ^ XI . , , . _ 

Article 15, Section 5 Removal for Educational Intervention ~ 





Removal for Educational Intervention Form ^ v&H 



MUST ACCOMPANY CHILD UNLESS CHILD IS ESCORTED TO OFFICE BY AN EMPLOYEE WITH KNOWLEDGE OF CONDUCT 

STUDENT TEACHER 

DATE ROOM 



CLASS CLASS PERIOD 

SPECIFIC CONDUCT: 

□ Consistently or flagrantly failing to comply with reasonable □ Engaging in sexual conduct or sexual harassment 
directives of the teacher □ Engaging in an activity that may create a situation that is 

□ Consistently or flagrantly intentionally interrupting unsafe or unhealthy for others 
education □ Using or bringing a weapon or dangerous instrument 

□ Verbally or physically threatening to injure or harm □ Intentionally causing physical injury to anyone or behaving in 
another person or intimidating another by creating fear such a way that could reasonably cause such an injury 

for personal safety □ Sexually assaulting another person 

□ Possessing alcoholic beverages DHate crimes 

□ B eing under the influence of alcohol or drugs □ Engaging in drug related activities 

□ Fighting, hitting, or pushing another student □ Vandalizing property 

□ Gambling □ Extorting or attempting to extort property 

□ Intentionally participating in hazing activities 

THE ABOVE CONDUCT MUST BE CONSISTENT AND FLAGRANT 

Previous Action Taken (if any, not a requirement before using the REI): 

□ Conference with Student OLoss of privilege □ SST Referral 

□ Parent Contact □ Mediation □ Sent to Office 
□Behavioral Contract □ Detention □ Other 



□ Referral to follow, or 

□ Brief description of 
incident 



TEACHER SPECIFICATION OF STUDENT EXCLUSION: 

Student is excluded for period/mod. (Departmentalized/Secondary) (Limit is 5 days) 

Student is excluded for days. (Self-Contained/Elementary) (Limit is 2 days) 

TEACHER RECOMMENDATION: 



TEACHER SIGNATURE: 



ADMINISTRATIVE ACTION: 



ADMINISTRATOR SIGNATURE: 



<* h limits gs^- 

Article 15, Sections 10 and 11 - Assault, Battery, or Menacing report 
To Be Completed by the Employee 

DEFINITION 

The District and the Cleveland Teachers Union agree that the definition of "serious assault or battery" in 
Article 15, Section 10 of the Collective Bargaining Agreement includes (1) any deliberate inappropriate 
touching by a student or object that was under control of the student, that causes serious physical, 
psychological, or emotional harm; or (2) reckless conduct that causes serious physical, psychological or emotional harm. The 
District and CTU agree that the definition of "serious menacing" in Article 1 5, Section 1 1 of the CB A includes a threat of serious 
physical, psychological, or emotional harm, orally or in writing, directed to the bargaining unit member or a member of the bargaining 
unit member's family. 

Date of Report Date and Time of Incident 

Employee Name 

Home Address 

City State ZIP 

Phone Number _____ 

Position of Employee School 

Pupil's Name 

Type of incident (note what part of the definition of assault/battery or menacing occurred] 

Were you injured? Type of injury 

Was treatment required for the injury 

Was a weapon used? Was the use of a weapon threatened? 

Type of weapon used or threatened 

Has a CMSD administrator been notified? 

Name of Administrator notified _____ 

Has CMSD Safety and Security been notified? 

Were the police notified? 

Names of witnesses (if any) 



T. f " 



PUPIL - EMPLOYEE INCIDENT FORM 



EMPLOYEE STATEMENT OF INCIDENT ON BACK 

The building administrator, chapter chairperson, and assaulted or menaced staff 
member will meet within five work days of the filing of the Pupil/Employee Incident 
Form to determine whether the student can remain in his/her present placement. 




EMPLOYEE STATEMENT OF INCIDENT 



Employee Signature 



Administrator Signature of Receipt 



Date 



Date 



I 

Article 15, Sections 10 and 11 of CBA 
SERIOUS ASSAULT, BATTERY, OR MENACING REPORT 



PLEASE CHECK ONE: 

Date Sent: / / 

ASSAULTED/MENACED STAFF MEMBER 
(Please print) 
HOME ADDRESS: 



□ ASSAULT OR BATTERY 



□ MENACING 



ALLEGED ASSAILANT: 



(Student Last name)(First) (MI) 
DOB: 



PUPIL I.D.#: 



CITY: 



ZIP: 



HOME PHONE: (_ 



SCHOOL OF INCIDENT: 



DATE OF INCIDENT: 



PARENT(S)/GUARDIAN(S) NAME: 



LIVES WITH: 



ADDRESS: 



POSITION OF VICTIM: 



PHONE: ( 



SCHOOL OF ENROLLMENT: 



(IF DIFFERENT FROM SCHOOL OF INCIDENT) 
DEFINITION 

The District and the Cleveland Teachers Union agree that the definition of "serious assault or battery" in Article 15, Section 10 of the Collective 
Bargaining Agreement includes (1) any deliberate inappropriate touching by a student or object that was under control of the student, that causes 
serious physical, psychological, or emotional harm; or (2) reckless conduct that causes serious physical, psychological or emotional harm. The 
District and CTU agree that the definition of "serious menacing" in Article 1 5, Section 1 1 of the CBA includes a threat of serious physical, 
psychological, or emotional harm, orally or in writing, directed to the bargaining unit member or a member of the bargaining unit member's 
family. 




1. 
2. 

3. 

4. 
5. 



Attach a copy of the Pupil/Employee Incident Form. 

Did the employee report an injury? YES NO Type of Injury: 



Did the employee report or indicate that treatment was required for injury? YES 

Was a weapon used? YES NO Use of weapon threatened? YES 

Type of weapon used or threatened: 



NO 



NO 



In the opinion of the building administrator, was this a serious assault/battery, or menacing? Yes □ No Q 

The building administrator, chapter chairperson, and assaulted/menaced staff member will meet within five 
work days of the filing of the Pupil/Employee Incident Form to determine whether the student can remain 
in his/she present placement. 

Is student to be transferred? Yes □ No □ 

If yes, scan and forward to Greta.S takel v-Humphrev @ cmsdnet.net or fax to Office of Student Hearings and 
Appeals at 592-7737. If no, the Chapter Chair and receiving teacher signatures are needed for student to remain 
in building. 



Building Administrator - Required 



Assaulted Staff Member's Signature - Required 



Chapter Chair - Only if student is to remain in building 



Receiving Teacher (Only if student is to remain in 



Revised 4/13 




ARTICLE 18 

m^cBegr^m?^ condtict 

and Procedural Protection Iwas Art 18. Section 7 & 6. resnectivelvirNote former Sections 
1-4 have been moved to Article 1 21 

Section 1. Professional Conduct 

A, The District shall have the right to discipline, suspend without nav for a definite period of 
time, or terminate an employee for good and iust cause. 

B. For purposes of contract terminations of teachers, good and iust cause shall include receiving 
a composite evaluation rating of ineffective under section 331 1 .80 of the Revised Code for two 
consecutive years. 

BrQ. The purpose of discipline is to improve the work performance and conduct of the employee 
affected. As a result, the District acknowledges its commitment to practice progressive discipline 
whenever appropriate. 

D. If an administrator suspects an employee has e ngaged in mis conduct, the administrator shall 
con duct a preliminary investigation. The employee will be informed of his or her alleged 
misconduct. An opportunity for explanation bv the employee shall be provided and the 
employee shall be afforded due pr oc e s s. After due process is afforded, if a reasonable 
explanation is provided, the matter will be considered resolved. Tf a reasonable explanation is 
not provided, then the principal may issue a written reprimand or mav proceed to a fact-finding 
hearing. The preliminary investigation and action, if any, shall be completed within ten Hffl 
work days of the time the administrator learned of the alleged misconduct. This time period mav 
be extended bv mutual agreement between the administrator and CTU. 

E. Written reprimands will be considered a form of discipline, and are governed by Article 7, 
Complaints and Files. 

F. If an administrator determines, after a preliminary investigation, that an employee mav have 
engaged in conduct that could lead to a recommendation for termination or disciplinary 
suspension without pay, the employee shall be entitled to a fact-finding hearing to determine, if 
termination or disciplinary suspension without nav is warranted. The hearing shall be held 
before an administrator designated bv the chief executive officer. Prior to the hearing, the 
administrator designated bv the chief executive officer shall provide the employee with written 
notice of the allegations and of the right to request representation bv the CTU. and conies of any 
written evidence related to the allegations. The hearing shall be held within a reasonable period 
of time following the employee's receipt of the written notice of the allegations. The employee 
may have a representative of the CTU present at the hearing. During the hearing, the employee 
shall be given a meaningful opportunity to respond to the allegations, including the opportunity 
to submit additional evidence. Not later than ten business davs after the hearing, the 
administrator designated by the chief executive officer shall notify the employee in writing of the 
administrator's recommendation for discipline and the rationa le for the recommendation, and 
shall provide a copy of the notification to the chief ex* 
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G. If the administrator designated hv the chief executive officer recommends to the chief 
executive officer that the employee be terminated or placed on disciplinary suspension without 
pav, the chief executive officer shall review the evidence and determine whether termination or 
disciplinary suspension without nav is warranted. The chief executive officer shall make a 
recommendation regarding discipline at. the next scheduled meeting of the board. The board mav 
adopt or modify the chief executive officers recommendation, except that the board shall not 
increase the recommended discipline. The board shall notify the employee of anv action taken 
by the board on the chief executive officers recommendation. Any termination or disciplinary 
suspension without pay imposed bv the board shall take effect immediately. 

H. An employee who is terminated or placed on disciplinary suspension without pay under this 
section mav appeal the board's action in accordance with the grievance procedures in this 
Agreement. The failure of the board, chief executive officer, or administrator designated bv the 
chief executive officer to strict.lv comply with anv procedures established bv this Agreement 
shall not be cause for an arbitrator to overturn the termination or disciplinary suspension without 
pay, unless the arbitrator finds that the failure resulted in substantive hard to the employee. 

C. Prior to any -re comm e ndation -regafdi-R g discipline, -the— District will co ft&sefc-fl- t horoug h 
eppeffiffliiy- t o re spo nd to -the. allegations. E ffip feye e s shall hav e the right- to r e quest -ttfHOtt 

wh i ch at a minimum shall includ es- 

-k-Netiee of the spe c ific allegations b ek*g4ftvestigaie€H 
3-r- Th e r i ght to req ue st Unio n represent atioftt 

3. A copy of all -e vid e nce in the District ^- p os s essi on r c latcd -te- the all e gations; 
4^-A-4BeaftiftgM- oppo r tunity —to— r esp ond to -aHegati e n s , which may ine ktde—fcke 
p resentatkffi- of o th er c viden eet 

§r-A-wfitte n de ci sio n ^w-kh-r^onale from t he - fact find e r wi thi n t e n (10) wo rkin g da y s. 

termination, an e mploy e e shall be entitled to a pr e dis ci pIi ft ttFy- h e aring. Em p lo yees shall be 

iaeMe™ 

1 . Written no tic e of the chargc s -at-least five (5) worki ng d ays prio r to th e schcdu led-pre- 
d i scip li nary hearing; 
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4r-A--ffle amngri . il op po rt tmity-to respond to chargesr-wh ich may include t h e p resentati o n 
of other evid e nce; 

— — — -5-r A written dec isiefl with rationale fr *H=B-&e- hearing offic of-wrtfeft-ten (10) wor k ing 'days 

JR An employee may appeal discipline issued by the District through the grievance procedure. 
GL All disciplinary hearings shall be conducted in a private and professional manner. 

K. The only individuals present at a disciplinary hearing should be the CTU bargaining unit 
member, his/her CTU representative, the supervisor, and the administrator conducting the 
hearing if different from the supervisor. In addition, individuals having directly witnessed an 
alleged event or having relevant expertise may be called as witnesses. When it is agreed bv the 
CTU bargaining unit m ember and the administrator conducting the hearing, the 
parent(s)/guardianis) of an involved student mav also be present. 



Sectio n 2. Procedural Protections. 

-^^^ 

A . Emergency removal and reassignment of an employee is warranted when circumstances are 
such that the em p loyee i s in clear and imminent danger, the District believes s/he poses a clear 
and imminent danger to others, or circumstances exist in which the best interests of the District, 
employee, or student would be served. 

B. Before such removal and reassignment occurs, the employee shall meet with the immediate 
supervisor or Academic SuperintendentftarewHrf. be informed of the specific allegations being 
investigated, and have the opportunity t o respond to the allegations. If the immediate supervisor 
o r Academic Superintendent finds sufficient cause, the annrnnriate Academic Superintendent 
(only) or the CEO (only) sfei^mav authorize such an emergency removal and reassignment. 
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Before the end of the next school dav. the immediate supervisor or Academic Superintendent 
f¥meie£ii--shall submit a written notice of the-^Meg©4^a^es allegations to the employee. 

C ftfr^Bf9«^ An Academic Superintendent fonM or the CEO (only) shall authorize such 
an emergency removal and reassignment. If the member or the CTIJ believes that the emergency 
removal and reassignment was not necessary, the CTU mav subm it a grievance alleging the 
emergency removal and reassignment was unjustified and/or inappropriate, and the is* 
decided by expedited arbitration if the grievance is not sustained bv the District. 

D. The appropriate Academic Superintendent or other mutually agreed upon hearing ol 

convene a fact-finding hearing within five (5^ school days after the employee has been removed 
and reassigned. Employees shall be entitled to due p rocess protections during the fact finding 
proceedings, which at a minimum shall include written notice o f the allegations, the right to 
request representation bv the CTU. and copies of anv written evidence related to the allegations. 
The employee may have a representative of the CTU present at the hearing. During the hearing, 
the employee shall be given a meaningful opportunity to respond to the allegations, including the 
opportunity to submit additional evidences 



If a fact-finding hearing is not conducted within five (5) school davs. then the Academic 
Superintendent or other mutually agreed upon hearing officer shall: (\) return the employee to 
his/her assignment and continue the investigation: fin request an extension under paragraph ?-F 
below: or < iii > drop all charges. That Academic Superintendent or other mutually agreed upon 
hearing officer shall submit a written recommendation to Human Resources within ten (10) 
school days after the fact-finding hearing concludes or the charges will be dropped. 

After receiving a recommendation from the Academic Superintendent to initiate disciplinary 
action, the responsible administrator within Human Resources shall conduct a disciplinary 
hearing within five (5) school davs: 

E. Human Resources shall submit a written recommendation regarding appropriate discipline 
within ten (10) school days after the disciplinary hearing has concluded, assuming there has been 
a finding of guilt on the part of the employee involved: 

F. The timelines delineated above may be extended bv written mutual agreement of thenwfe 
District and CTU. 



If the alleged misconduct also is the subject of criminal chaj-gese^^H^H-^es^^feh^^ then 
tgs described above shall be held in abeyance after the Academic 
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submits his/her recommendation. The employee shall remain on reassignment until all criminal 
proceedings have been concluded, at which time th e procedures d escribed above shall he re- 
instituted. 

IL tv^e-tiH^^Anv reassignment of a regular employee with pav pending an 

investigation of alleged misconduct does not constitute disciplinary action against that employee. 

L ^--W^^ responsibility for requesting CTU representation under the 

circumstances described in Article 2. Section L of the CTU/District Collective Bargaining 
Agreement rests exclusively with the employee, and failure of the employee to request CTU 
representation shall constitute a waiver of such rights. The District shall not, deny a request for 
CTU representation when requested. 

J. An employee's status in procedural protection shall be reviewed at a minimum every thirty 
(30) calendar davs. 

Section 3. This Article shall not supersede Article 20. Section )(C) and Section 2(B-C) 
regarding absence and tardiness/earl v departure abuse. 

^^^^^ 
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LAY OFF LANGUAGE: 

ARTICLE m , LAY-OFFS AND RECALLS F&frW&ettER; 1 ^ 

Section 1. Lay-off Guidelines. No employee shall be laid off until after all normal attrition has 
been effectuated. When lay-offs became necessary —including reduction e -f s t a ff for the reasons 
set forth in R.C. 3311.83(A), -3- 31 - 9 -. 4 7, the following procedures will be followed: 

A. The District will provide all certificated/licensed District personnel (hereafter "teachers") with 
thirty (30) school days' notice of lay-offs; provided, however, that an employee must be 
available for work for those thirty (30) days (including on a substitute basis) to be eligible for 
their regular pay during that period. A prob ationary teacher is defined for layoff/re call purp oses 
as a teacher new to a teaching position in the District who has not had the o pportunity to 
complete a full evaluation cycle which includes a composite evaluation and, for classroom 
teachers- student gr owth measures. 

B. Layoffs that take effect for classroom teachers during the 2013-14 school year will be 
governed by Append ix Layoffs that take effect for Related Service Providers ("RSPs'')(i.c. 
non-classroom professionals including psychol ogists, guidance c ounselors, media -- 5 f> ee4afety 
school nurs es, OTs, P Ts. SLPs. etc.) duri ng the 2013-1 4 and 2 014-15 school years (unless 
otherwise modified by Article . Secti on 2 (J). Evaluations), will also be governed by Appendix 



Fep-any layoffs that do not take effect under Appendix . shall be governed by the following. 
All teachers (clas sroom an d RSPs) will be laid-off A wilhin the. A area pX?.^lfi9^9!yl^^^' * n - 
the following order: 

1. Temporary and/or substitute teachers; 

2. Teachers on limited or extended limited, contracts with a composite evaluation rating of 
ineffective: 

3. Teachers on continuing contracts with a composite evaluation rating of ineffective; 

4. Probationary Teachers; 



. - (Formatted: Font; 12 pt, Not Italic 
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5. Teachers on limited or extended limited contracts with a composite evaluation rating of 
developing; 

6. Teachers on continuing contracts with a composite evaluation rating of developing; 

7. Teachers on limited or extended limited contracts with a composite evaluation rating of 

proficient; 



8. Teachers on continuing contracts with a composite evaluation rating o f proficient; 
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9, Teachers on limited or extended limited contracts with a composite evaluation rating of 
accomplished; 

10. Teachers on continuing contracts with a composite evaluation ratin&pf accomplished. 

Category as signm ents will be base d on the most current comp osite evaluatio n rating as reflected 
o n the layoff list in effect as of th e date of the layoff n otice to the affected teachers unle ss 
modified by Section 2(B) below, 

C. Within each of the above categories, teachers shall be listed by system seniority. Where two 
teachers share identical seniority positions because of the same effective date of employment, the 
tie breaking procedure set forth in Article 17, Section 4, Seniority Tie-Breaker, will be used. 
Teachers within any category shall be laid off by inverse system seniority, subject to Section D 
below. 

D. By M a y 1 of each school year, a committee com posed of three mem bers ap pointed bv th e 
(,T.O and three members appointed by the CTU President shall make recommendations to the 
CEO and CTU Pres ident identifying which are as of s pecialized training and experien ce should 
be factored into reductions in force and how that specialized training and experience will impact 
layoff determi nations t hat woul d othe r wise b e dri ven bv c omposite evaluations and seniority per 
Section B above. O nce these factors are determined, the teachers with t he ide ntified sp ecialized 
training and experience who are in categories 4 through 10 w ill be denoted on the lay off list. No 
later than June 1 of e a ch school year, the CEO and the CTU President shall act on the 
recommen dations o f the committee and establish in writing how areas of specialized training and 
experience an d the compo site eval uations of those ide ntified will be factored into any reductions 
in force for that school year . In the ev ent the y cannot agree, the disputed rec ommend ation(s) 

will be ad dressed b y a neutral arbitrator pursuant to the expedited arbitrat i on rules of AAAthe 

American Arbitration Association. ^ ,,.---{ Form atted: Font: Not Italic, Font color: Auto ~] 

E. For the purposes of layoff, no later than August 1 of each year, the District shall establish the 
potential layoff order based upon Sections B through D above. The established list shall be in 
effect for any layo ff from August 1 through July 31 of the following sch ool year. The CTU 
President and CEO shall have the rig ht to mutua lly agree to change this timeline. 

GF. Limited ef - eo ntinumg - ■ .ontFae^teac - hers-who are laid - off shall - be - l a id ' off in inverse order of 
system seniority, in the teaching area affected according to each teacher Ve e r&ft e ation/licensur e 
at the time of the - pr - op _s ad -4a y - off s-.- If a teacher in the area affected holds an alternative 
certification/1 icensure, he/she may choose to transfe f4e ajxejt_a position using the alternative 
certification/1 icensure but may not utilize the certification/li censure in the area he/she would 
have been laid off in until he/she would have been eligible to be rehired from the recall list. 

D. - - Where, afler - app l- yin g ■ fe-above - procedures, two teachers share identic_ -s enierity positions 
because - of the same effective date of employment, the tie b f e a k - tR - g - procedure set f orth in Artic l e 
17, Section 4 , Seniority Tie - Breaker, will be used. [This section moved above.] 

Section 2.j Recall. 
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A. The teac hers whose contracts are suspended by the board pursuan t to this seetien 
Articl e shall have the right of resto ration b y t he hoard if and when teachin g positions become 
vacant or are created, for which the teachers are or become q ualified wit hin three years alter the 
date of the suspension of contract. The board shall rehire teachers in the affected area of 
licensure starting with teachers in category BIO above and shall proceed sequentially through 
te achers in ca tegory B2 above, until all vacant positions have been fille d. No teacher whose 
contract has b een suspe nded pursuant to th is se ction shall lose t he ri ght of restoration by reason 
of having declined recall to a position that is less than full-time, or if the tea cher was not 
employed full-time just prior to the suspension of the teacher's eeftttn tH ftg-contract to a positio n --{Forma tted: Highlight 
requiring a lesser percentage of full-time employment than the position the teacher last held 
while employed in the district. 

AB. The District shall provide the Union with a recall list for employees represented 
by the Union for each job category in which lay-offs have occurred. Category assignments will 
be based on the most curre nt co mposite evaluation r ating as re flect ed o n the recall list in effect 
as of th e date of the recall of the affected teachers. Additions to those recall lists shall be sent 
in writing to the Union as soon as the employees are laid-off. A complete updated list shall be 
provided to the Union on at least a quarterly basis. 

BC. Employees who are laid-off shall be placed on a recall list for all teaching areas 
for which they hold certification/licensure at the time of lay-off. Any specialized training or 
experience will also be denoted and incorporated into recall decisio ns per Section 1(D) , above. 
Teachers who acquire additional certification/licensure or specialize d training or exp erience 
after lay-off also shall be placed on the recall list for those teaching areas and with any 
specialized training or experience denoted . A bargaining unit member on the recall list shall be 
responsible for notifying Human Resources of a change of home address and phone number. 
Failure to do so constitutes a waiver of recall. The recall l ist shall al so designate the date of 
lay off 

D. An employee who is offered such a vacancy, in writing, and refuses to accept that 
position shall be removed from the recall list, except as provided in Section E below. The 
District will not fill any position with a new hire while a recall list for that teaching area is in 
effect except as provided in Section E below. All day-to-day substitute or temporary 
employees shall be hired from the recall list for the teaching area in which employees are 
needed, if such a recall list exists. However, the employees who wish to be on the day-to-day 
substitute or temporary help list must inform the District of that in writing at the time their lay- 
off becomes effective. The District will offer each employee the appropriate request form to be 
placed on that list prior to the last day of work of that laid-off employee, Laid-off employees 
shall be offered such a request form. 

E. However, any employee who is recalled after July 10 th of the upcoming school 
year shall have the option to refuse the recall if he or she has the documentation showing that 
he/she has already entered into a contract with another school district for that school year and 
has further documentation that he/she cannot be released. The employee will remain on the 
recall list in the order of system seniority. An employee may refuse recall under this 
circumstance for one-time only. An employee who refuses to accept a second opportunity for 
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recall, provided the recall is not in the same school year as the first refusal, shall be removed 
from the recall list. 

F. When a vacancy occurs in an area which requires no specific 
certification/licensure, it shall be posted, and the individuals on the lay-off list may apply for 
consideration. Until everyone on the lay-off list has had an opportunity for consideration, the 
District will not go outside the layoff list to fill these positions 

G. Individuals shall not be required to accept positions outside their specific area of 
certification/licensure. Individuals who are laid-off and who subsequently accept positions in 
areas which require no specific certification/licensure, as in "F" above, retain their place on the 
layoff list in their area of certification/licensure and the right to return to an assignment in their 
area of certification/licensure when a vacancy occurs. 

Section 3. Insurance or Health Plan Coverage While on Lay-off 

During the period an employee is on the recall list, that employee may continue his/her 
insurance, or health plan coverage, by payment of the appropriate premiums in a manner 
specified by the District. 

Section 4. Classification Switch 

Any qualified certificated/licensed employee who is laid-off, desires to be considered for 
a vacant classified position, makes that desire known in writing to the Division of Classified 
Personnel, and applies through the job posting or Civil Service process shall be seriously 
considered for a classified job opening within the restrictions of the agreements between the 
District and other bargaining unit locals, and following other applicable Civil Service rules. 
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APPENDIX [ j 

During the t ransit ion period in which the District is fully implementing its TDES 
evaluation s ystem and gathering relevant student growth data, the procedure for layoffs th at take 
effect during the 2013-14 school year and procedure for recall of classroom teachers laid off 

pursuant to this Appendix f ] and layoff's of Related Service Providers ("RSPs") that take effect 

during the 2013 -14 and 201 4- 1 5 s chool years will be governed as follo ws: 

A. AU teachers (defined as classroom teachers and RSPs) will be laid off within the 
area of certification/licensure in the following order: 

1. Those teachers on limited or extended limited contracts who were removed from- -- 
the TD ES evaluatio n process for the 2012-13 school year due to performance 
issues and who demonstrated unsatisfactory performance as of the conclusion of 
the 20 12-13 evaluation cycle: 

2. Those teach ers on continuing, contracts who w ere removed from the TDES 
evaluation process for the 2012-13 school year due to performance issues and 
who demonstrated unsatisfactory performance as of the conclusion of the 2012- 
13 ev aluation cycle: 

3. Probationary teachers: 

4. Those teachers on limited or extended limited contracts who were rem oved from 
the TDES evaluatio n process for the 2012-13 school year due to performance 
issue s and who demonstrat e d satisfactor y performanc e as of the conc lu sion of the 
2012-13 evaluation cycle: 

5. Those teache rs on co ntinuing contracts who were removed from the TDES 
evaluation process for the 2012-13 school year due to performance issues and 
who demon strated satisfactory performance as of the co n clusion of the 2012-13 
evaluation cycle: 
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6. Those teach ers on limited o r extended limited contracts who were evaluated 
under the TDES system: 

7, Those teachers on continuing contracts who were evaluated under the TDES 
system. 

B. Within each of th e above categories, teachers shall he listed by system sen iority. Where 
two teachers share identical seniority positions because of the same effective date of 
emp l oymen t, the ti e breaking p roce dure set forth i n [Art icle . Section ]. Se niority Ti e- 
Breaker, will be u sed. Teachers within any category shall be laid off by inverse system seniority. 
subject to Section D below.. 



C. By September 15. 20 1 3 a committee composed o f t hree members appoi nted by the CEO 

and three members appointed by the CTU President shall make recommendations to the CEO 
and CTIJ President identifying which areas of specialized training and ex perience should be 
factored into reductions in force per Article [ } Section 1(D). Once these are determined, the 
teachers with the ide ntified speciali ze d training and experience who are in categorie s 3 throu gh 7 
will be denote d on the lay o ff list. By September 30. 2013. the CEO and the CTU President shall 
act on the committee's recommendations and establish in writing how areas of specialized 
training and experience and the composite evaluations of those identified will be factored into 
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any reductions in force for that school year. This same process and timeline will be followed 
£efor RSPs in September of 201 4. 



D . The teachers whose contracts are suspended by the board pursuant to this A ppendix shall 
have t he right of restoration by the board if and when teaching positions become vacant or are 
created, for which the teachers ar e or become qualified within three years after the date of the 
sus pensio n of their contr act. The board shall rehire tea che rs in the affected area of licensure 
starting with teachers in category 7 above and shall proceed sequentially through teachers in 
category 1 above until all vacant positions have been filled, subject to any preference due to 
specialized training and experience per paragraph B. above. No teacher whose contract has been 
suspended pursuant to this section shall lose the right of restor ation by reas on of having declined 

recall to a position that is less than full-time, or if the teacher was not emplo yed lull-time just - 

prior to the suspensi on of th e teacher's x eefi tkttBR^contract to a position requiring a lesser _..--- { Formatted: Higtiiig hT 

percentage of full-time employ ment tha n the position the teacher last held while employed in the 

district. 



Except as otherwise specific ally addr essed in Shis Appendix, all other p rovisions of Article [ ]■* 
ap ply to layoffs and recalls that take effect during the 2013-14 school year, and 2014-15 school 
year for RSPs.^ 
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WORKING CONDITIONS FOR SPECIAL GROUPS —CERTIFICATED PERSONNEL 
I [maintain language in sections 1, 2, 4, 6, 7, 9-231 
Section 3. School Nurses 



G. A Joint Administrative and Nurse Committee (JANC) shall be formed with 
equal representation from the administration and the CTU. This committee shall have the 
following responsibilities: 

6. Submit the sch oo l nurse evaluation form agreed to by JANC to LMC for 
consideration. [This language is replaced with the TDES Article.] 

Section 5. School Psychologists 

Bt Evaluation of Psychologists . The evaluation instrument developed by -fee 

psychologists' UCC and the Psychological S endees Manager in May of 
1999 will be used to evaluate psychologists. This form is subject to 
modification by mutual agreement of the parties. [This language is 
replaced with the TDES Article.] 



Section 8. Guidance Counselors 



H. A Joint Committee of Guidance Counselors and Administration 

(JoCQGuCA) shall be formed with four counselors appointed by the CTU 
and four administrators appointed by the District to recommend 
resolutions to guidance issues to LMC, specifically including 
ee mputerization of night school grades, computerization of counsel s? 
check sheets, procedur es for stud ent transfers, and development of a 
guidance counselor evaluation form. - [This language is replaced with the 
TDES Article.] 



